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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution MATA GUIRI NMAHI LA MAHAVI DYALAYA
Name of the head of the Institution Dr. Sangeeta Jhanb
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07612410039
Mobile no. 9893332192
Registered Email mat aguj ri @edi ffmail.com
Alternate Email sangeet aj hanb13@mai | . com
Address Civic Centre, Marhatal
City/Town JABALPUR
State/UT Madhya Pradesh
Pincode 482001

2 Institutional Status




Autonomous Status (Provide date of Conformant of 01- Apr-2012
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr Meenal Rehman
Phone no/Alternate Phone no. 07612410039
Mobile no. 9479755334

Registered Email

i gacngmj bp@nmai | . com

Alternate Email

rehmanneenal 1212@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://matagujricoll ege. edu.in/wp-co
nt ent / upl oads/ 2020/ 02/ Resubmi t t ed-

AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://mataqujricoll ege. edu.in/acadeni c-

cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
accistiaion Period From Period To
1 A 3 2004 03- May- 2004 | 03- May- 2011
2 A 3.12 2011 16- Sep- 2011 | 16-Jul -2018
3 A+ 3.51 2017 26- Cct-2017 | 26-Cct-2024

6. Date of Establishment of IQAC

01-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://matagujricollege.edu.in/wp-content/uploads/2020/02/Resubmitted-AQAR-2018-19.pdf
http://matagujricollege.edu.in/wp-content/uploads/2020/02/Resubmitted-AQAR-2018-19.pdf
http://matagujricollege.edu.in/wp-content/uploads/2020/02/Resubmitted-AQAR-2018-19.pdf
http://matagujricollege.edu.in/academic-calendar/
http://matagujricollege.edu.in/academic-calendar/

IQAC
Conduct of Acadenic Audit 01-Jul - 2019 20
( AAA) 31

Managenent of data and 01-Jul - 2019 20
reports for AQAR 365

Managenent of data and 01- Dec- 2019 23
reports for Al SHE 30

Managenent of data and 01- Jan- 2020 23
reports for N RF 30

I nstitutional Feedback 10- Nov- 2019 5000
Mechani sm . Feedback 44

taken from Students

I nstitutional Feedback 01-Jul -2019 13
Mechani sm . Feedback 300

taken from Enpl oyer

I nstitutional Feedback 16- Aug- 2019 20
Mechani sm Feedback taken 1

from Acadeni ¢ Peers

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
uGcC Aut onony uGcC 2012 0
3650
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRJMkJkTHVkd1Y3bTcrc1BjeHB6ZEE9PSIsInZhbHVlIjoiRlY5MUREVWFOaElVOTdaWTBVczFaa3F1c2hJbmZ6YU1oa3Fuak1JZ0ptakRWdzE5QnpJZWZGaFc0VUpuclFJZmdpd285ZlhKTkQrcGtraEd2TmlCZzUwdHg2cWkzQU5SQzZvQy9EMHlXYUE9IiwibWFjIjoiZGU2MzcyMjc5M2I1Y2MxOWQyNTRhMDdhOThhOWFlNDM1NTY1ODFmNzdiMzY5OTliOTVmYjExZWVhYTc1MTU4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM4bzVvMktKbEdTNHhHbldwek85cHc9PSIsInZhbHVlIjoiVHlsUEJUVFJSUUxha3gxRlNsRFZHQmZubGJrTjZBbHhsdEw3SVJBdE9MUEEzTEs4M1l0YXR0NUUxRStkSnBJSSIsIm1hYyI6ImJkZDkwM2E5MTk3MTI3NzY5N2U0MjE0OTFmNjQ0NjY0ZmY5ODlhNzMyMjA1NGM3ODNlMmFkN2Y3ZWY3ZmNmZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlgxOVllU3ZiNng5SzNMdlFONGZRbGc9PSIsInZhbHVlIjoiVkNhejBmUmtpeWY5MGV1ajVVVHZ6bXQ1bFJSRXFQMWFxWXlDaEttSEZSSkVHQmRXZDRCQUZ6ZjhwTk0rVkpkNTJabHFzUWZFQlJSOEl6Y3lZbThQZUE9PSIsIm1hYyI6ImRkYjhiYWEyMmU4NjkwZDg0YTJhNDNjM2Y2YjlmN2FkM2M3NWRlYmI0YzUyYWI0MjA1ZmIzNzA1ZTA0NDBiOTYiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Identification of Institute under UGC Paramarsh. Support regardi ng conduct of
NAAC was rendered to 6 Governnment Col | eges. Septenber 2019 onwards. For 1 year
to be extended for another year as per need. 2. Wbinar on Environnent al
Monitoring : Concept Techni ques and Regul atory Scenario O gani zed By Depart nent
IQAC in collaboration with Merck life Sciences Private |imted Munbai, Date : 14,
May, 2020 at 4.00pm Total nunber of participants 200 3. National webinar on
Criterion Il Research, Innovations and Extensionlts chall enges and Cpportunities
as per NAAC new gui delines on 26th May 2020 , organi zed by | QAC Cluster and white
code technol ogy solutions pvt. Itd. Total nunber of participants 360 4. | QAC
Organi zed One Day FDP/ Know edge shearing program on Experinental Learning:
Mbdel s, Methods and Practices, in association with |IBS group (Resource person
Ekt a Rani Chouhan | BS Gudgoun U.P) of |CFAl on conducting managenment /Executive
Devel opnent program 30/08/2019 | QAC organized talk on Digital India by M.
Swapni | Tiwari, 03/09/2019 5. | QAC organi zed SDP on Entrepreneurship program for
busi ness devel opnent, organi zed by JNKW team 6. Internal Quality enhancing
training: The Coll ege introduced digital evaluation systemfrom Decenber 2019 and
Trai ning organi zed by Exam nation Cell on Digital evaluation 15/11/19 7.

Internal Quality enhancing training: | QAC has made it a practice that every
departnent gives quarterly presentation on its departnental progrss covering

i ssues |ike Departnental progress presentation 8.. 30th August 2019: | QAC

organi zed SDP in association with I CFAl on Creating |Influence and Making | npact,
Resource Person Prof. Ekta Chauhan. 9. 31st August 2019: | QAC organized SDP in
association with UBS, Munbai, on Body Language and Presentation Skills, Resource
Person Ms. Salnma. 10. Col |l aborations were nade during the session Maw and

Jabal pur | ncubation Centre, Jabal pur smart city. Mata Gujri Mahila Mahavi dyal aya
( Aut ononous) Jabal pur, collaborated with followi ng Governnent Coll egesunder
“Paramar sh” Schenme by UGC under HubSpoke Mbddel for NAAC accreditation . i

CGover nnent Col | ege Chachoda Binaganj, Guna ii. Governnent Grls College Chachoda,
Guna iii. Raja Harpal Sing Govt.Coll ege, Harpal pur, Chhatarpur iv. Governnent
Col | ege, Ishagarh, Ashoknagar v. CGovernnent Degree Coll ege Palera, Tikangarh vi.
Gover nnent Degree Col |l ege Prithvipur, Tikangarh

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Conduct of Parents teachers Meeting PTM was successful ly organi zed and
feedback from parents were taken.

Schedul ed and pl anned Admi ssion Process |Transparent adm ssion was nmade as per
gui del i nes of Hi gher Education and
availability of seats per course.

Academ ¢ Cal endar was prepar ed. Strict adherence to acadenic cal endar
prepared by Departnent of Hi gher
Educati on ensured.

I nducti on programe for new students. Al'l the departnents and support

servi ces successfully conducted the

i nduction programre for new staff and
students.




Meetings of all
schedul ed.

statutory bodies were

Al'l neetings were conducted as per
schedul e.

Field / Industrial Visit for training
and Interaction for internship of
students

Col | ege ensures student participation
in ternms of Semnar, field visit,
Internship etc. Field visits as part of
Internship was arranged. Students
visited- Directorate of Wed Research
Maharj pur, Pune Institute of Business
Managenent (PIBM, Pune, Parle-G
Mahavir Dairy (R chai, Jabal pur)

Si ngh Engi neeri ng & Conpany, Ok Foods..

Alignnment & Review of Curriculum
Strengthen and i npl enment the Curricul um
Desi gn as per the industry requiremnment
SO0 as to prepare the students market
ready.

Up to 30% nodi fication in curricul um
were made on the basis of feedback

coll ected from students and enpl oyers.
Topi cs of current rel evance were added,
that respond to energi ng needs of

mar ket .

e Sustaining Student enrol ment and
cutting out dropout rates. ¢ Enhancing
rate of higher |earning, and

enpl oyability in students.

Efforts were made towards Conprehensive
career counselling of students and
guardi ans, in case required was done.
They were notivated towards higher

| earni ng. Strengthening preview of
financial assistance for students

t hrough Schol ar shi ps. Support was taken
fromPrivate conmpanies as part of their
CSR. Strengthening the preview of free
of cost Entry in Service class and
Renedi al C asses. Strengthening the
canpus pl acenents process to provide
job opportunities for the students.
Conti nuous trainings were organi zed for
out goi ng students. SDP were organi zed
on Personality devel oprnent/

Communi cation skill and soft skills for
enhanci ng enpl oyability. Qutcone seen
was - ¢ Sustainable nunber of new
first- year students enrolled. -
Increase in ratio of student
progression to PG Ph. D Programmes. -
CGood nunber of students were placed.

Towar ds Prof essi onal Learning Starting
skill oriented courses with marked
demand especially for girl students was
targeted. Encouragi ng Students towards
Entrepreneurshi p devel opnent and
pronoting Earn while you Learn Schene.

e Col | ege col | aborated w th Jabal pur

I ncubation Centre, Jabal pur smart city
to provide support in internship
training, certification and enpl oyment
to the students. ¢ Increased activity
of Entrepreneurship devel opnent Cell

t hrough training, |lectures on

devel opi ng entrepreneurial skills. o
Skill devel opnent programmes / career
oriented technical training programes
for students are conducted to inprove

their technical acquaintance.
e Addi ti onal workshop for |ncubation
Centre for Fashion Technol ogy was

initiated, Students were given free of
cost training of stitching and orders




of Stitching Uniforns were arranged for
which girls got remuneration. e

Exhi biti on and fashi on show was
arranged during Coll ege gathering, in
whi ch students were given opportunity
to display and sell handnade itens,
such as decoration pieces, Paintings,
bags, apparels.

FDP

1. National webinar on Criterion |11
Resear ch, I nnovations and Extensionlts
chal | enges and Cpportunities as per
NAAC new gui del i nes on 26th May 2020
,organi zed by | QAC Cluster and white
code technol ogy solutions pvt. |td.
Total nunber of participants 360 2.

| QAC Organi zed One Day FDP/ Know edge
shearing program on Experi nental

Lear ni ng: Model s, Methods and
Practices, in association with |IBS
group (Resource person Ekta Rani
Chouhan I BS Gudgoun U.P) of |ICFAl on
conducti ng nanagenment /Executive

Devel opnent program 30/08/2019 | QAC
organi zed talk on Digital India by M.
Swapni | Tiwari, 03/09/2019 .

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 16- Nov- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 03-Cct - 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes College has MS. It Ofers
facilities of, Student database
managenent, Schol ar registration



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFJZTVBa2pEQ25SOS9PN0dmU0UrK0E9PSIsInZhbHVlIjoibmxWWTBFQnJDZlNLckNiT1YzWWl5R3lHaUUxU0Jsd3hYeXNjKzd3a1VFbERpVkNPdFkvWHVoMDlnSTA2ejlZKyIsIm1hYyI6Ijc4ZmNlNzUwZTdiYjhjMjI3ZTg0OWRjMTJiNWI5NTg0Y2UzN2VlZjE4YzZhNDhhNjgyYWU4OGI1OWU0NDcwZmQiLCJ0YWciOiIifQ==

managenent ,
process system Fee
managenent, Library

Enrol nent and Exam nati on

Account
The

Submi ssi on,
managenent .

objective of the MS is to provide

Di gi tal Enpower ment
M S provides all

to the Students.

the services Online to
the Students and Institute,

such as

Adm ssion and fees subm ssi on,

Enr ol nent

Process and Exani nati on
Process System Account

Managenent, Fee

Col I ecti on Managenent on anytine from

anywher e.

On ONE CLICK all
data i s made avail abl e.

the required
Even mark

sheets are avail abl e onli ne.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VA VA Econom cs 19/ 07/ 2019
VBc MsC M cr obi ol ogy 19/ 07/ 2019
BSc BSC M cr obi ol ogy 19/ 07/ 2019
BSc BSC Physi cs 06/ 07/ 2019
VBc M5C Bi ot echnol ogy 20/ 07/ 2019
BSc BSC Bi ochemi stry 06/ 07/ 2019
MSc MSC Conput er Sci ence 06/ 07/ 2019
MA MA Engl i sh 25/ 07/ 2019

BCom BCOM Engl i sh 25/ 07/ 2019
BA BA English 25/ 07/ 2019
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
Nill Ni | Nill Ni | Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBC "M5C COVPUTER SClI ENCE 06/ 07/ 2019
Web Desi gni ng and Pyt hon"
VA MA Economi cs- | at est 19/ 07/ 2019
trendz in econonics

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

i n Banki ng, Finance and
i nsurance. ( In
Col | aboration with BAJAJ
Fi nServ)

Certificate Course in 25/ 07/ 2019 51
Tal ly.
Di pl ona i n Fashi on 16/ 07/ 2019 22
Desi gni ng
Certificate progranme 25/ 07/ 2020 42

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc M cr obi ol ogy 10
BEd Educati on 100
MSc Mat hemat i cs 144
VA English Literature 33
VBC Conput er Sci ence 30
BSc Conmput er Sci ence 51
BCom Honour s 59
BA Political Science 20
BA H story 16

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback Obt ai ned Feedback (On all aspects) is obtained from Students :
Feedback Form ( Online and O fline) Parents :

Thr ough

During Parent Teacher Meet Al umi




During Alumi Meet Industries : During Placenment Drive and Meeting of BOS
Academ c Peers : At the time of Meeting of Board of Studies, Academ c¢ Council |,
CGoverni ng body Meeting, During Wrkshops, Sem nars, and Guest Lectures. ¢ Daily
feedback, through observation is a regular practice followed by the Principa
and other senior staff nenbers. ¢ Feedback on teaching skills of new appointed
faculty nmenbers is collected within 3 nonths, before regularization. Annua
feedback pattern is adopted to generate information on canpus. Curricul um
Teaching | earning , support services etc. o The process of academc audit is
al so carried out by I1QAC. The objective of academ c audit is to have brief
information, fromall departments regardi ng adherence to quality indicators
prescribed by NAAC , with planned intervention to enhance the quality of
teaching learning process and facilitate the learning of all students. Feedback
is taken with the objective to build 1. Conpetency in the students 2.
Conmitnent in the staff 3. Culture of the organization Analysis of Feedback: -
Feedback col |l ected from students are anal yzed by HOD and submitted to 1QAC with
hi s recommendations. ¢ Feedback from students on Curriculumis analyzed by HOD
and menbers of the departnment, which is then undertaken for nodification in
curriculum e« Feedback from Parents, External Peers are analyzed by the
Princi pal and | QAC nenbers. These feedback reports are taken for discussion in
the Oficials neeting to evaluate various aspects of the college. Action taken:
Conpi | ed anal ysis of feedback is shared by | QAC Coordi nator with the Principal .
Those faculty nenbers who scores | ess are counsel ed. 1. Counselling by
Principal, and the respective HOD for those faculty menbers who have secured
| ow scores and negative conments, if any, in the feedback. This notivates them
to inprove their skills and abilities. 2. If required training / orientation
programres are conducted by professional experts to inprove the skills of the
faculty menbers in the nuances of teaching, thus inproving the efficiency of
teaching learning process. 3. Classes are nonitored by Senior Professors and
HOD of the Department. They give constructive coments to inprove the quality
of teaching and the teaching | earning process. The students are supposed to be
the nost inportant stake hol der of Hi gher education system Thus Coll ege
ensures that students have a voice at various decision naking Process. In order
to foster quality assurance in the institution. |IQAC ensures proper feedback
mechani sm

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts & 400 410 375
Humani ti es
BBA Bui sness 80 88 74
Managenent
BCA Conput er 80 28 25
Appl i caiton
BCom Conmer ce 1110 734 716
BSc Sci ence 900 543 499
VA Econom cs 60 26 24
VA Engl i sh 60 55 49
VA Hi ndi 60 42 39
MSc Bot any 25 28 25




MSc Zool ogy 30 32 30
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1689 493 28 2 108

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 68 10 10 10 2
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

emotional and other barriers.

The College has a well defined policy of mentoring newly admitted students. College admits students from
various socio economical backgrounds, students from rural, urban and metropolitan regions, and from various
states of the country. There is a vast variety in students admitted in the institute at UG level. College have a
hostel which accommodate most of the fresher's who came from outside Jabalpur and its suburban areas. The
newly admitted students face many difficulties. To overcome their emotional, behavioral, educational, language,
economic and other difficulties they need mentors. The mentors help them to come out of these situation and
face such situations bravely. College has a counseling cell to support students to overcome their difficulties.
During the induction program students are made aware of the counsellor and the type of help counsellor can
provide to the students who face such type of difficulties. Institute organizes the induction program for fresh
students during the first two weeks of their classes in the institute. College assigns to every teaching faculty the
role of mentor to the newly admitted students. Each faculty member is assigned with 30 students of the 1st year.
The faculty members remains her until she completes her degree. The students meet mentors frequently and get
their support in overcoming the emotional and other difficulties of them. The programs Freshers party is also
organized for welcoming freshers and acclimatizing them with the institute culture in general and environment in
particular. This programs where in participants are mostly the freshers helps them immensely in rebuilding their

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

6428

110

1:

58

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

110

110

0

0

56

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imcva2xIMURsTVJpUTVZUUFKdTdkL0E9PSIsInZhbHVlIjoiUUNLd2c3M0ZpamlDa2czRjZWYVY0YlZ2Sm9saXZrRGJ6cHphTnFXZVpvbjlVNGMwTWFwaWs4Mng3WXF0T1RIUWxnMGgzdTNYcnpSZTlOeGQvdjR4c1E9PSIsIm1hYyI6IjFiMWU4NjA3MDA3Zjg2NTE3N2Q5NTQ1NGRhZjFiNTgzZGQxNTJlOWRlNjBkYjc1ZjI4YTUzMmY4ZGZiYzQ4MTgiLCJ0YWciOiIifQ==

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. Maya Shukl a

Assi st ant
Pr of essor

She was awar ded
by the Col | ector
Jabal pur M. Bharat
Yadav as the best
Canmpus O ficer on
t he occasi on of
nati onal voter day
on 25th January
2020.

2019

Dr. Prabha
Pahari ya

Assi st ant
Pr of essor

For poetry
conposi tion Akhil
Bharttiya sahitya

man sanst ha

2019

Dr. Kirti
Shri vast ava

Assi st ant
Pr of essor

“Voi ce O Pragya”

by Akhil Vishvaa

Gayatri parivar,
Jabal pur

2019

Ms. Raj beer Kaur

Assi st ant
Pr of essor

Nat i onal Dance
Festival at Banaras
H ndu University
(Banar as) .

2020

Dr. Sonal
Pat hak

Sar een

Assi st ant
Pr of essor

She received Cert
ificate of
Excel l ence in
revi ew ng
manuscri pt in
M cr obi ol ogy
Research Journal
I nternational .
Certificate No. SDI
/ HQ PR/ Cert/ 58164/ S

ON. 20th June, 2020

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA | Year 10/ 01/ 2020 10/ 01/ 2020
BCom BOCM I Year 10/ 01/ 2020 10/ 01/ 2020
BSc BSC | Year 10/ 01/ 2020 10/ 01/ 2020
BBA BBA | Year 10/ 01/ 2020 10/ 01/ 2020
BCA BCA | Year 10/ 01/ 2020 10/ 01/ 2020

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVEY1NHTzlJYWo4ZnVlem5lT0RvVnc9PSIsInZhbHVlIjoiZHJLSDI1dHpBNjlEWmwrZ2N1ejl5YnhkV1JzQngyMFd3NXNnZkcxTVlwUTNYdjNzNk1KZlJ1RUlZS0ZPZnJwT3pIdnhCUVdOdUpyNmJjeWNqV2pxVmc9PSIsIm1hYyI6ImNmODViNDk5ODg5M2JkMjAzZDI4MDFlYjQ2MDNjNDk0OTc3OWU0NDAxMWI2M2E1OTM2Yjk0NjRlM2U3ZGE5MGIiLCJ0YWciOiIifQ==

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://matagujricollege. edu.in/progranme-out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Arts & 168 168 100
Humani ti es
BCOMV BCom Commer ce 752 751 99. 87
BSC BSc Sci ence 394 394 100
BBA BBA Busi ness A 64 64 100
dmnistratio
n
BCA BCA Comput er 40 40 100
Application
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. googl e. com spreadsheet s/ d/ 1x3nLj O KOAdYnkaT5KQsVj r yr b5mJ6zwCOPT

QudW 74/ edi t 2usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file

upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal M ss Purni ma JRF 13/ 07/ 2019 Nat i onal
Pat el Testing Agency
Nat i onal Ms. Antuta JRF 13/ 07/ 2019 Nat i onal
Thakur Testi ng Agency

No file

upl oaded.



http://matagujricollege.edu.in/programme-outcomes/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFtTVg4dlNsMGdaTjQ1bkEvN01MUnc9PSIsInZhbHVlIjoiUm5YSFdWTFpmMmVEUjA3WTcxcnlObkZncXFvY1FsbTRKdzJTZDJBQktjUW93c2RqOGx0dk5yVHdGWWl6UTd6b1EvWnZ0bkFBVDNEcFZlRTI5Q0ZKRXpQai9jVEoxclpiQ2VkeFkxVzFValk9IiwibWFjIjoiMzdjNzY2MTc4NzI1YTEwZTJkNDQ5M2EyZjhiNGFkZGNlMDk4NDUwYWZmNjJhZTI2ODQ5Y2MxMjQ0NjczYjRjYyIsInRhZyI6IiJ9
https://docs.google.com/spreadsheets/d/1x3nLjOrKO9dYmkaT5KQsVjryrb5mU6zwCOPTQgdWt74/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1x3nLjOrKO9dYmkaT5KQsVjryrb5mU6zwCOPTQgdWt74/edit?usp=sharing

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Webi nar on
Envi ronnent al Moni toring
Concept Techni ques and
Regul atory Scenari o

with

I QAC in collaboration

Merck |ife Sciences

Private |imted Minbai,

14/ 05/ 2020

SDP on College to
| ndustry

Bi ot echnol ogy
Depart nent

18/ 05/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Research GGSES Resear ch Startup 11/12/ 2019
I nnovati on I nnovat i on for
and and I nnovati on
Sust ai nabl e Sustai nable |[in Research
Ent r epr eneur Ent repreneur |and Entrepre
ship ship neur ship
Devel opnent
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Comput er Sci ence 1
Comrer ce and Managenent 3
Zool ogy 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Departm

ent

Number of Publication

Average Impact Factor (if




any)

I nt ernati onal Bi ochemi stry 1 5.87
I nt ernati onal Econom cs 1 5.52
I nt ernati onal Bot any 4 5.9
Nat i onal Bot any 2 1.8
Nat i onal Educati on 1 2.39
I nt ernati onal Educati on 1 5.32
I nt ernati onal Chemi stry 1 2.14

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence 1
Chem stry 3
Soci ol ogy 1
No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Revi ew M s I nt er nat 2019 0 Mat a 0
on fungal Nanr at a i onal Gujri
Pr ot ease Shar ma Jour nal of Mahi | a Mah
Emerging T avi dal aya
echnol ogi e
s and
I nnovati ve
Resear ch(J
ETI R) Pg- 26
1-273, Vol
6, |ssue
6, |IF:5.87
Dr. Par i chay 2020 0 Mat a 0
Educati on Vandana a , Qujri
for Ti war i Vol umne- 35, Mahi | a Mah
at t ai ni ng No- 1, avi dal aya
sust ai nabl
e devel opm
ent: a
study on
rol e of




odl system

St at us
of Seed
Bor ne
Mycof | ora
associatio
n wth
Chi ck Pea(
Cicerari et
i num L.)
seeds in
di fferent
Agrocl i mat
i c Zones
of Madhya
Pr adesh,
| ndi a

Dr Ranu
Si ngh

Int. J.
Curr.
M cr obi ol
App. Sci .
Vol 8(11):
01-04

Nill

Rani
Dur gawat i
Vi hswavi dy
al aya (Aff
iliating U
ni versity)

Vi ew Upl oaded File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Thr ee-

Dr

Medi cal

2019

1

Mat a

Rahu
Shar na

gene
phyl ogeny
of the

genus Arth
r oder na:
Basis for
future

t axononi ¢
st udi es

Mycol ogy

Qujri
Mahi | a Mah
avi dyal aya

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 213 1095 10 20
nar s/ Wor kshops
Present ed 61 53 0 0
paper s
Resour ce 2 12 0 0
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Bot any

Mushr oom
Cul tivation

Jabal pur
| ncubati on Center

6000



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJHR0NpcWd4S3BQMjJtTlFybjFvRGc9PSIsInZhbHVlIjoiek1LWGZBcHZ3SkpjMHozS0hqU05lS1RLSHJZMnF0M0JrcnhuL2p1Nm9VVms4MnpIT2grcnBhQ2UrSVVPNDRYYkRCRTFJVnRLZW5GakJpL05Cb3hTNXFhdU5kWHpOQWFrVGlJbVU2YVVpWWM9IiwibWFjIjoiZTA0NjAyZTQ2OWRjZmNkYjBkMDYzZjk2ZDFhYjg3NWUxMmQxYzJmZGE2MDFlOTc4M2U4YTRiOGY3YTkxNjU1NCIsInRhZyI6IiJ9

Cultivation

| ncubati on Center

Chem stry Food Preservation Jabal pur 6000
I ncubati on Center
Bi ot echnol ogy Mushr oom Jabal pur 6000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS in 10 50
Canp col l aboration with
Victoria Hospital
Awar eness program Woinens Cel | and 4 150
on thal asseni a Mukti foundation
Pl ant ati on Depart nent of 4 25
Bot any
Wnen Enpower ment Depart nment of 10 109
Educati on
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Cat egory

Benefited

Campus O ficer of Best Canpus Col | ect or 200
ELC cl ub Oficer Jabal pur

Sci ence C ub Bronze C ub Vi gyan Prasar DST 250

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

on Food
Adul teration

Adul teration

agency activites activites
Run for Unity M nistry of Sar dar Pat el 2 15
I nformation and Jayanti
Comuni cati on
Nukkad Nat ak ELC cl ub Food 2 70



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRoTEF1TEZ3YkRzN1hrN2NjZHl2MkE9PSIsInZhbHVlIjoiN0FEUjNEMUt1U09JTlpwcEc4VFY4QnI3d3BuTzNkUGlkVjVTeDh1ak1CbENENkxPcW5pbm0wM3FDdG5VQUJFeDJxcmMrQko5eW5HeFlXR1R4akhhVUE9PSIsIm1hYyI6ImJlNGI5ZDIyNDQ2NjE1YzUwYzVkNDViOGZlMWJkYzE1YjhiNjI4YWJhYWUzMWVhOWEzNjFlMDczNzkxM2Y5ODUiLCJ0YWciOiIifQ==

Ment al Wnen Cell in Ment al 2 120
awar eness col | aboration awar eness
program wi th Govt program
Victoria
hospi t al
RDC Par ade M nistry of Republ i ¢ Day 1 1
Sports and
Youth affairs

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Resear ch Excel | ent 02/ 01/ 2020 15/ 04/ 2020 4
Bi 0- Research
Sol uti ons
Excur si on Weed 23/ 11/ 2019 23/ 11/ 2019 45
Trip Resear ch Directorate
of Weed
Resear ch,
Mahar j pur
Excur si on Pune 06/ 01/ 2020 13/ 01/ 2020 52
Trip Educational |Institute of
| ndustri al Busi ness
Visit Managenent
(PIBM, Pune
I ndustri al Parl e- G 08/ 02/ 2020 08/ 02/ 2020 50
Visit Educat i onal Mahavi r
I ndustri al Dairy
Visit (Ri chai,
Jabal pur)
I nternship I nt ernship BCR Lab 02/ 01/ 2020 15/ 04/ 2020 2
/Dissertatio |/ Dissertatio
n n
I nternship I nt ernship DI C RDW 02/ 01/ 2020 15/ 04/ 2020 4
/Dissertatio |/ Dissertatio Jabal pur
n n
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVsR2NYNWhWdkNqK1B3ZEVMald3dFE9PSIsInZhbHVlIjoicFkvTUQvWExROXE2TWVQN1pLSmlNUjZGTzFqRGh1VXN1eG9kYXVSSWV5Qy9WRENYNndZVDEzSStCOUFmU1BNZjhXV3ZWb1RkUDhLZFpGZC8wMFRGOWc9PSIsIm1hYyI6IjlmY2JiZTE0Mzg2MWJkNGE3MzQwNGRiNTgzZTczYjNkOTQ0YTgyMjQ4OTAwMjQwMWY2Yjc5OTA0OTdjNTE3M2IiLCJ0YWciOiIifQ==

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CGover ment Degree 27/ 09/ 2019 UGC Par amar sh 8
col | ege Pal era,
Ti kangar h
Raj a Har pal Si ngh 27/ 09/ 2019 UGC Par amar sh 8
CGovt ., Col | ege,
Har pal pur
CGovt. coll ege 27/ 09/ 2019 UGC Par amar sh 8
| sagar h,
Ashoknagar .
Govt Grls 27/ 09/ 2019 UGC Par amar sh 8
Col | ege Chachoda,
Bi naganj, Guna
CGovt Col | ege 27/ 09/ 2019 UGC Par amar sh 8
Chachoda, Bi naganj,
Guna
CGovt. Degree 27/ 09/ 2019 UGC Par amar sh 8
Col I ege Prithvipur,
Ti kamgar h
Jabal pur 19/ 12/ 2019 Consul t ancy 8
I ncubati on Center
Baj aj Finserve 11/ 03/ 2019 Tr ani ng 42
Fi nance Ltd

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

800000

624396

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation




Li brary
Managenent Sof tware

Ful l'y

2.

2004

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

30527

6972863

2017 640311

32544 7613174

Jour nal s 58

47000

0

58 47000

e- 0

Journal s

0

13 16500

13 16500

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 240 4 1 5 4 10 4 0
g
Added 0 0 0 0 0 0 4 0
Tot al 240 4 1 5 4 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

Nill

4.4 — Maintenance of Camp

us Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1250000

652570

345000

212530

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)




POLI CI ES FOR MAI NTAI NI NG AND UTI LI ZI NG PHYSI CAL, ACADEM C AND SUPPORT
FACI LI TI ES LABORATORY, LI BRARY, SPORTS COVPLEX, COWPUTERS, CLASSROOVS Pol i cy
details of systens and procedures for nmaintaining and utilizing physical,
academ c and support facilities Coll ege makes budgetary provision under
different funds for maintaining and utilizing the canpus infrastructure
facilities. Finance conmittee assigns funds for maintenance and repairing. The
al l ocated funds are utilized under the observation of various nonitoring
comm ttees such as purchase commttee, building comrttee, IT Cormittee, hoste
nmonitoring comrittee, library conmttee etc. of the college. To maintain and
upkeep the infrastructure canpus facilities and equi pnents, follow ng
activities are taken by college. 1) Keeping departnment w se stock register by
concerned | aboratory assistant under the observation of adm nistrative office
superintend. 2) Departnent w se annual stock verification is done by concerned
head of the departnent. 3) Regul ar maintenance of |aboratory equi prments and
chenmi cal s are done by | aboratory attendant of concerned departnents.

Mai nt enance of |aboratories are as follows: The calibration, repairing and
mai nt enance of sophisticated |ab equipnent’s are done by the technicians of
rel ated owner enterprises. 4) Overall devel opnent of canpus is done by canpus
di scipline and cleanliness conmttee of the college. 5) Regular cleaning of
wat er tanks, proper garbage di sposal, pest control and nai ntenance of garden
are done by col |l ege peon. 6) College canpus nai ntenance i s nonitored through
regul ar inspection by the nenbers of Managenent and external Peer Conmittee. 7)
To upkeep all facilities and cleanliness of environnment in hostel, through
hostel nonitoring commttee. 8) Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conputers, internet facilities including
W Fi and broadband, updation of softwares by conputer hardware technician.
Qut sourci ng, through Supervisor is done for the maintenance of wooden
furniture, electrification, and plunbing. 9) Regul ar nai ntenance of the vending
machi ne provi ded for the students is done by outsourcing agent. 10) The
requi renent and |ist of books is taken fromthe concerned departnents and HOD s
are involved in the process. The finalized |ist of required books is duly
approved and signed by the Principal. The nai ntenance of the reading room and
stock verification of library books is done regularly by library staff. O her
i ssues such as weeding out of old titles, schedule of issue/ return of books
etc. are chalked out / resolved by the library commttee. 11) Annua
Mai nt enance Contract (AMC) is provided for the foll ow ng service providers.
Li st of service provides: S.No Category Service provider 1 House Keeping in
hostel and col |l ege Col | ege Managenent and Beauty Tent Works 2 Col | ege security
G ant Security Services and Man power supply 3 Hostel security 4 Power backup
and generator R K Trading 5 Water cool er and aqua systens d obal water
Purifiers 6 Lift R P associate asnpsis 7 Fire extinguisher Steelace Industries
8 Bionmetric Machine J R Enterprises 9 Conputer System Asha Conputers 10
CGener at or Maheshwari | nfotech 11 Xerox machi ne ABTECH ( Canon) 12 | ncinerator
and Wending Machine MS Hill life care Ltd.

http://matagujricollege.edu.in/wp-content/uploads/2020/01/palicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources



http://matagujricollege.edu.in/wp-content/uploads/2020/01/policies.pdf

a) Nati onal NATI ONAL AND MP 2251 12436000
SCHOLARSHI P
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

3 days wor kshop
on GST in

conmput eri zed
accounti ng,

13/ 02/ 2020

52

GST Counci |

Wor kshop on
Taxati on GST
reforns

17/ 02/ 2020

105

GST Counci |

Wor kshop on food
preservation,

18/ 10/ 2019

75

Freezo factories

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Entry to 260 Nill 388
Servi ce
Cl asses
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Concentri x 200 103 | BM 4
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InYwRHBlVW90QUE2Q0F5RGVJOE4ya1E9PSIsInZhbHVlIjoieFJtdlJyRGlvdS9jSXJaYy9xclRTN1ZJM1grYVpLdDRBZXFMVnB3d1FHamFXWkFFMzZuV01zUnhrdTNzd3NOck9VaU9lZzBLUllTeEM5WEZZUGQrN0FGZW9DeGtBL0VRd2h5ZE04MWZ5NVk9IiwibWFjIjoiY2EyNDk2MjZmMzczNGI5NzMyNmQ1MzQ4NTdiZTBjZjM2OGY2MmIzNTIyYzY2ZTY3ZTUyYzJiZmU3MjBhMmFkNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpzYVkvcHlXTE9TT3ZLbmF6TTV4VHc9PSIsInZhbHVlIjoiaUQ5aTFvUnIxYW9EN3NQdHRiaWMrNi8yZWRLMitxMjQvK20ybW1CMTVkcE5YaUFGcWhDRHRNN2k3RHlrcmQ4M0RKZHFQUHYrdE93NmcyeWNDbnp5b1E9PSIsIm1hYyI6IjgwNGMwNDcwZjMwZDExZmM1Yzk3MGU0ZGUxYjBjY2Y2NTJlMTFkMjBmMWViYTI1ZTIyYjgwYjE5YWRmY2JhMzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlE5TjdqZ3hYN0VFUDdkUU0wQTFtS1E9PSIsInZhbHVlIjoibVRkZUIrcjYzNXZ6YkhIaFRXanh0b2Uydmp6SWQ2UFByU0tyU0laWGppZmJLVUJTK2RIdElvNVlDVlVmZGRLdGU0ME13S0phYXdhRmlmMFZocVdBL2c9PSIsIm1hYyI6ImQ1OWIwZmRjMzZjNmFmZjQxZmQ4YzVmZjkxNzJiNGI0NDZkYjViMmNiOWY1Yzg2ZjMxMGZmZTZhNmM4OGJjY2UiLCJ0YWciOiIifQ==

enrolling into admitted to
higher education
2020 21 B Sc MGVM M Sc
M cr obi ol ogy Jabal pur
2020 11 B Sc Zool ogy MGW M Sc
JAbal p[ ur
2020 6 B Sc Bi ot echnol MEW M Sc
ogy Jabal pur
2020 2 B Sc Comput er Gyan Ganga MCA
Sci ence Col | ege of
Technol ogy
2020 2 B Sc Comput er JEC MCA
Sci ence Jabal pur
2020 2 B Sc Physi cs Govt. M Sc
Sci ence
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kho- Kho Col | ege Level 30
Basket bal | Col | ege Level 25
At hel ati cs Col | ege Level 15
Rashtriya Raj shkekhar Inter College 50
Samar oh
Qui z on Awar eness of Col | ege | evel 100
cancer
Debat e Poster nmaking Col I ege | evel 70

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Nl Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the

various academ ¢ and admi ni strative bodi es including other

activities.

Thi s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik45QUpHU2hkQ01qMTRGeXB1MXkyZnc9PSIsInZhbHVlIjoib09qNXdpL2l0aHhkeGVKYUNyYXFIbUptK3FlYUxwY1hkK2hoTlZEb0ZpZkhHeVhQQTREYnRBeG1reU9pNVNyTHFoV3JMbVZiaXhncUhaaDVEYjBYL2c9PSIsIm1hYyI6IjEyNjgwZmI1MDExYTRjYTRkYWQyYmVmNmQxMWI5NTdlYzQ0YTI0MjhlMWRiNDk2YzEzYjcyMDFjYzFkYzdiNGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNPM2VqWmE5TWtLVDFDeHlNbStEeHc9PSIsInZhbHVlIjoiWUJNeSt4b0IzcExYRmpsb2J1UXd4MFdEREcrYitjNTllbk5IZ05CbTViZXA5ZGdTRFBpWXNKNzJWNVIxbytGVCs5ZXVpYkhUNmN2cjBoRktjT2g4N1E9PSIsIm1hYyI6IjUxYTRhMDAwNTViM2Y4ZjAzMzdmYTgxY2FhMTM0Yjk1YmI4NWJkOWYwNjI2NWI2MDM2MmJhM2UzMjc5NWVmMDUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxYblBBeG1ySUJSTTVmMjRmdEdjL0E9PSIsInZhbHVlIjoiME5OTzFFcmZGcHVLSjcxbW5VaXdUTjlkUzZyS2FZemdzOFViTWlhWTZGQXZGS1pBbkRvM3JHU01LbThIdng2QVlyTzhZTjVMZ2ZDaGk5L3BYaXdPOWx2azNuTEx1ekE3bm13WXVXUk5GSzg9IiwibWFjIjoiNTIwMjliNzhlNWY3ZDI5NWFjZDc2MzVmMTE1ODc4ZWZmMTU3NGNmZmM3ZWU4YjM0MzRiNzNhMTNkNDE0MjNkOCIsInRhZyI6IiJ9

enpowers the students in gaining | eadership qualities, Understanding rules and
regul ati ons and executing skills. As per regulations of Madhya Pradesh
CGovernnent, Student Council elections are not held, but students opinion is
taken through various Conmittees. The student nenbers bring forward the views
and suggestions of the entire class with respect to the faculty, subjects,
syl |l abus and other things related to the class. The Col | ege has vari ous
Conmittees with Student representative in it, such as Anti Raging, | QAC
Literacy anp Cultural Committee, Sports Conmmittee, NCC, Library Commttee,
Sci ence C ub, Conputer Society of India (CSl), Wnen Cell, Nature Club, IT
Club, NSS unit . The students play a dom nant role in many activities related
to fine arts, sports and other cocurricular activities of the departnent and
the students. Their participation and volunteering is also present during
Speci al Lectures by experts, Sem nars, Wrkshops, Annual Function, Synposium
Nat i onal Level Conference and Intercollegiate neet and Pl acenent drives.
Student nenbers of the associations al so observe inportant days |ike Nationa
Festivals, Birth/Death Anniversaries of inportant |eaders, Internationa
Wnen's Day, |nternational Yoga Day, Day, Teachers Day, Freshers Day, Farewell
Party. They al so organi zes cultural festivals |ike Garba, Guru Purnima, Lohri
etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

2340

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umae neet1l Wirkshopl Mock interviews 3 awareness programes 2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a nechani smfor delegating authority and provi di ng operationa
autonony to all the various functionaries to work towards decentralized
governance system 1. At the Managenent Level ¢ The coll ege has a visionary and
proactive managi ng Soci ety headed by the President. The Managenent nakes
overal |l policies regarding quality sustenance enhancenent in all functional
areas of the college. ¢« The college has various statutory bodies |ike Governing
body, Academ c Council, Board of Studies, and Finance Conmittee, | QAC
Exami nation Cell and nunerous nonstatutory commttees. ¢ The Managenent ensures
the organi zation’s continuous progress through its nom nees on the Governing
Body, Academ ¢ Council, |1 QAC and Finance Committee, apart from unflinching
mentor |ike support at any given point of tine. 2. At the Principal Level ¢ The
Princi pal nonitors the progress of different academ c progranmes,

i mpl enment ati on of acadenic cal endar, staff recruitnment, adni ssion process and
other adm nistrative matters. ¢ The Principal along with | QAC Coordi nator see
to the tinely and proper conduction of neetings of Governing Body, Academic
Council, Finance Comittee, and Board of Studies of different departnments. e
The Principal conducts regular neetings with the Head of all the departnents of




the coll ege and give directions regarding the proper functioning of al
programes. 3. At the Faculty Level Faculty nenbers are given representation in
various conmttees/cells and allowed to conduct various progranms to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, cocurricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have tie up with
i ndustry experts and appoi nted as coordi nator and convener for organi zing
sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentati on and
i mprovenent of the institute following commttees are formed. Other units of
the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various committees/cells. 4. At the Student Level Students
are enpowered to play an active role as team | eaders of cocurricular and
extracurricular activities, social service group etc. Participative managenent
The institute pronotes a culture of participative nmanagenent by involving the
staff and students in various activities. Al decisions of the institution are
governed by managenent of facts, information and objectives. Both students and
faculties are allowed to express thensel ves of any suggestions to inmprove the
excel l ence in any aspect of the Institute. Strategic Level ¢ The Principal,
| QAC Coordi nator, Registrar and staff menbers are involved in defining the
policies and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel opnent,
and library services etc., and effectively inplenenting the sane to ensure
snooth and systematic functioning of the institute. « For the various prograns
to be conducted by the institute all the staff nmenmbers discuss and share their
opi nion and plan for the event, with Convener/ Organizing Secretary of the
event and formvarious conmittees involving students and coordinate with
ot hers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on e One of the biggest achi evenments of
the coll ege under its autononous status
has been its adherence to the acadenic
Cal endar. The col |l ege academ ¢ cal endar
clearly marks the date of comencenent
of the exanms and the declaration of
results which are strictly adhered to.
The examtime table is announced one
nont h before the comrencenent of exans.
e The neetings of the respective Board
of studies, Academ ¢ Council and
CGover ni ng Body di scuss rel evant issues
and plans to rectify and noderni ze the
pattern of eval uation has been proposed
by the nenbers and the recommendati ons
are further incorporated in to
regul ati ons after necessary
deliberations in the statutory
commi ttees. ¢ Continuous eval uation for
Senester end Exans and I nterna
Assessment for yearly pattern are
present. ¢ The systemof examis
adopted as per the recommendati ons of




BOS in conpliance to the nornms of the
uni versity and Department of Hi gher
Education, Govt. of Madhya Pradesh. -
Internal exans can be as per innovative
teachi ng | earni ng nmet hodol ogy be it
test presentation, quiz, assignnent
activity or any other node as specified
by the respective Board of Studies. -«
Resul ts are published and upl oaded on
the coll ege website apart from being
pasted on notice boards in the college
canpus. ¢ The highlights of the results
are published in the daily news by
| ocal nmedia. The present eval uation
systemis a result of reforns and
basically divided into two parts. Term
End exans — this nmay be termed as the
final exanms through which the students
are screened for entry into next |evel.
e Follow ng steps are judiciously
practiced in order to ensure an
i mpartial, unbiased and non prejudiced
process. ¢ Exam ners panel for the
setting of question paper is prepared
by the Chairperson of respective Board
of Studies in due consultation with the
ot her nenbers of the Board. ¢ In order
to maintain confidentiality and
credibility, the paper setting is done
by two exam ners simnultaneously. ¢ The
question papers are then noderated by
an external exam ner and the
Chai rperson of respective Board of
Studies. ¢ The final paper to be
printed remai ns confidential under the
compl ete jurisdiction of the
Controller, Exam nation. ¢ Question
papers have a separate colum for rol
nunbers in order to avoid any
di screpancy in the exam nation hall. o
The invigilators are required to put
their signatures at the end of the
answer sheet in order to curtail risks
of rewiting, page tearing etc. ¢ The
answer sheets are properly coded before
bei ng di spatched for valuation. ¢ The
val uation is done by the paper setter
and only if refusal to do so is
received fromhin her, then the sane is
sent to sone other exam ner. -
Exami nation manual is prepared clearly
l ayi ng down the rules and regul ati ons.
e oStudents are given the facility of
re totaling, revaluation and
observation of results. ¢ Strict rules
are framed for students resorting to
unfair neans. A commttee is fornul ated
to discuss the case and as per the




gravity of the situation, action is
taken. ¢ The val ued answer books are
decoded and marks are checked by the
tabul ators. ¢ An external observer is
duly appoi nted during exans who takes
rounds in the examhall. ¢ Exami nation
Squad is in place for supervising
student teacher in exam nation. e
Exami nation mal practice enquiry
committee systematically function to
prevent nmal practices and to recomend
actions agai nst any such cases. -
Eval uati on managenent is facilitated
t hrough networki ng software system o
Vi vaVoi ce is conducted for practical |,
di ssertation and project works by the
internal and external exam ner. e
I nternal exanms, CCE (Continuous
Compr ehensi ve eval uation for Senester
Exanms) and | A (I nternal Assessnent for
Yearly Exans) the form of tests,
cl assroom di scussi ons, assi gnnent,
semnars, quiz etc. are conducted. ¢ A
wel | designed instructional nonitoring
mechanismis in place for continuous
eval uati on of students and
communi cation of the same to both the
students as well as their parents is
done through Parent Teacher Meting to
ensure their progress and inproved
performance. ¢« The md termtest,
proj ect work, CCE, class test, senester
exametc help to nonitor the progress
of the students. ¢ Regul ar parents
teacher neetings are organi zed to
communi cate the perfornmance apprai sal
to the parents. ¢ The teacher nentor
schene facilitates the nonitoring of
student’ s progress. ¢ Renedi al
actions/ neasures are taken by the
coll ege at various levels for the
proper functioning of evaluation
mechani sm They are: Result conmittee
anal yses and scrutinizes the results
before the declarations and registers
any objection which mght arise and is
hence rectified. The percentage w se
delineation of result is done. The
internal examresults are disclosed to
the parents during parents teacher
neets. Slow learners are identified and
trained separately in extra classes.
Teacher nmentor also analyze the results
and suggest the neasures of inprovenent
to the concerned students Regul ar
meet i ngs are conducted within the
departnent and also with the Principal
to get an overview of results and




observe the performance of each
i ndi vi dual student.

Teachi ng and Learni ng

e Faculties are provided with al
essential facilities for effective
teaching, and is advised and encouraged
to use innovative nethods for teaching
for better understanding of the
subject. ¢ The faculties are suggested
to use interactive nethod for better
| earning. ¢ Teachers are al so
encour aged to use audi ovi sual
instrunents |ike LCD projector, OHP
PPT, Youtube Videos, nolecul ar nodel s
and charts. ¢ To inprove the quality of
t eachi ng, managenent encour ages the
faculty to attend orientation courses,
refresher courses, workshops and
sem nars. ¢ The teaching perfornmance of
faculty is evaluated fromtine to tine.
e The acadenic progress of the Students
i s evaluated through interna
assessnent system < Bridge classes are
of fered by the departments of
Econonmics, English literature and
Commerce for newy adnmitted students
who have changed their stream This
enables themto | earn basic things
about the subjects « E Notes are
provided to students through MOODLE. -
CGuest | ectures by enm nent scholars are
the regular feature of the College. -
Depart ments conduct extra cl asses for
slow learners. ¢ Field visits are
pl anned to give practical know edge and
exposure to the students. < I|nnovative
designs are fornulated for conducting
CCEs and I As to inculcate in-depth
know edge of the subject.

Curri cul um Devel opnent

e The design devel opnent of the
curriculumis, undertaken by each Board
of Studies as its fundanental function

It is a carried on the basis of |ocal
needs of society and industry. e
Feedback is collected frominterna
ext ernal stakehol ders, vizaviz industry
experts, alumi and students of the
departnent. The coll ected and anal yzed
f eedback, by subject experts and
faculty nenbers of the departnent, is
del i berated upon during the Board of
Studi es neeting held prior to the
commrencenent of every new academ c
session. ¢ The student’'s feedback, need
assessnent and their own feedback on
the curriculumis tabled by the
teachers. ¢ The Board of Studies
follows the standard syl !l abi specified




by UGC, Department of Hi gher Educati on,
Gover nnent of Madhya Pradesh and the
University twenty to thirty percent
need based nodifications are nmade in
t he syl labus. Innovative practical and
project are framed keeping in nmnd the
enpl oyability for better [earning and
graspi ng of students. ¢ To neet the
requi renents of the business world, IT
demands, the changes in the market and
envi ronnmental issues, various new
topics are introduced in the
curriculum <« Keeping in nmind the need
to ensure gl obal conpetencies in the
process of curricul um design and
devel opnment, just as much as an updated
know edge base changes up to twenty to
thirty percent are nade by the Board of
Studi es. ¢ The redesi gned, devel oped
curriculumas reconmended by each Board
of studies is put up to the Acadenic
Counci| and CGoverni ng body for
approval . ¢« The Academ ¢ Counci |
chaired by the head of the institution
has Uni versity nomi nees, representative
of society/industry (from
educati on/| aw engi neering etc) all head
of the departnents and a senior teacher
as Menber Secretary. After due
del i beration, the Academ c Counci
foll owed by Governing Body for fina
approval before inplenentation.

Research and Devel opnent

e The research cell of the College

nmoni tors and addresses all the issues
of research in the college. A
proposal s for sem nars, workshops, and
conf erences, guest |ectures and

projects are put up to the research
cell before submitting to any funding
agency. Adequate support is extended in
ternms of infrastructural facilities. e
Appropriate | CT support is extended to
the researchers. ¢ The departnental
support is ensured in terns of flexi
timngs redistribution of teaching |oad
in different phases of the senester to
the faculty engaged in funded research
projects as also to those pursuing for
their own doctoral degree. ¢ Required
di scussi on on proposals etc is carried
out with the researcher. ¢ The
docunents required fromthe institute
are provided for the funding agenci es.
e The follow ng events have been
i npl emented as per correspondi ng
reconmendati ons of the research cell
1. Publication of the inhouse

mul tidisciplinary research journal. 2.




Maj or or m nor research projects. 3.
Students Projects (internships)

di ssertations and their involvenent in
faculty research. 4. Collaboration with
research institutes. 5. Visits to
research institutes/labs. 6. State of
art research equi pnment in labs. 7.
Pur suance of doctoral degrees by
faculty. 8. Quiding research as
Ph. D. / M Phi |

Li brary, 1 CT and Physi cal

Infrastructure /

I nst runent ati on

e The institute has well structured
library which is managed by the Library
managenent .net software. ¢ The coll ege

has taken DELNET nenbership in July,
2015. ¢ The library has proper staffs
which are trained fromtinme —to tine
and a well defined committee which
keeps the track record of their books

t hrough software. ¢ The feedback forns
are filled by the students. ¢ The
library is well equipped with the

| at est books and journals. ¢ The books

are purchased as per the requirenent of
the teachers and students for new
additions in consultation with the

respective departnment. ¢ The library
has the segnments of departnents and
stream wi se books and a web corner for
each segnent. e« Separate readi ng room
for students and teachers. ¢ Schenes
Ii ke book banks are al so provided to
the students. ICT (Information
Conmuni cati on Technol ogy): The
institute has the ICT facilities |ike:
e I CT enabl ed adm ssion process ¢ |ICT
enabl ed fee subm ssion system e« Snart
cl assroons ¢ Electronic display boards
e WFi facilities for the students -«

State of the Art conputers |abs -

Col l ege website. ¢« E lectures. o

Resul ts declaration through net. -
Physical Infrastructure: The institute
has wel | organi zed i ndoor and out door

physical infrastructure: < Library,
sem nar hall, neeting hall

| aboratories and well ventilated

cl assroons. ¢ Play grounds of the
Managi ng Soci ety, Head office.  Basket
bal I ground, Volley ball ground. -

I ndoor ganes like table — tennis, carom
etc. ¢« Lift and ranmp facility for
physically chall enged students. e

Canteen and cafeteria ¢ Stationery and
phot ocopy shop . < Proper parKking

stands. Instrunmentation: ¢ The |abs are
al so well equipped with | atest

apparatus. ¢ The institute has a
qualified technician who constantly




wor ks and repairs the instrunents ofthe
| abs of all streams . « On tinmely basis
upgradation of Lab Equi pment’s are done
to neet with the advanced technol ogy
across the departnents. ¢« AMCs have
been given for conputer and ot her
sensitive and expensive equi pnent.

Human Resour ce Managenent

e The Managenent and the Principa
constantly notivate the staff to better
thensel ves at every level of work. They

shoul der various responsibilities
decentralized to themin a manner which

ultimately fructifies into superior
per formance through transparent
participative managenent. The
participation is extended from externa
st ake hol ders too. ¢ The Principa
conducts neetings with the Managi ng
Soci ety and Head of Departnents to nmake
policies regarding the proper
functioning of the college. ¢ The
faculty invol venent and participation
can be very well depicted in the
various institutional processes and
menbers of various conmttees and
cl ubs, such as Wnens' cell, Gievance
Redressal cell, Sports and Cul tural
Comni ttees and so on, forned for
vari ous acadenic, administrative and
student support activities. The teacher
participation is sought through the
services rendered by the interna
nonitoring bodi es as al ready stated
whi ch have teachers as nenbers in their
constitution. ¢ The Head and the staff
menbers of the Departnents nonitor the
progress of various programes and use
of innovative teaching nmethods, up
gradation and conpl etion of syllabus. -
Al'l Academic and Creative Cubs are
functionally active across al
branches. The students are involved in
the sports, cultural, extracurricul ar
and various activities organi sed by
different clubs functioning in the
col l ege such as Nature O ub, Science
club and I'T club. « Parent teacher
neetings are organi sed in which
feedback from parents are taken and
their participation in student progress
is incorporated. « Participation of
alumi is sought through alumi Meets
and representation in B.OS. ¢ The
enpl oyers contribute their bit through
t he canpus and recruitnent drives. The
comunity representatives and industry
experts al so participate through
nomi nati ons on ¢ various conmittees. o




The university participates through its
nom nees on col | ege Governi ng Body,
Acadeni ¢ Council, BOS and so on. -«

Staff nenbers of the college are
pronoted to attend
refresher/orientation progranmes

organi zed by affiliating university. e

FDPs are organi zed for the staff
nmenbers. ¢ The staff nenbers are
notivated to attend internationa
nati onal conferences, semnars,
wor kshops. ¢ Duty leave is given for
academ c endeavours. e« Wl fare neasures
of the H R, and grievance redressa
systemare in place to mninze unrest
and keep the staff notivated. Faculty
and Staff recruitnent ¢ The faculty
menbers are sel ected as per UGC norns
regarding eligibility through a strict
selection criteria based on acadenic
profile, witten test and persona
interview by the Selection Committee
appoi nted by the University, under
col |l ege code 28 of the University
Adhi ni yam Any concurrent directions of
UGC / State Govt. / University are also
kept in consideration. Teaching
positions are created as per course
requi renents and statutory mandates. -«

The Principal in consultation with the

Managenent has the freedomto appoint

tenporary / adhoc teaching staff as per

requi renent. ¢ The class three
enpl oyees and clerical staff are
appoi nted by the Managi ng Soci ety
keeping in mnd the technical
qualification required for the post as
per the norns. ¢ The class four workers
are appoi nted by the Managi ng Soci ety.

Industry Interaction / Collaboration

e The UG VIth Sem and PG I Vth Sem
students are pronoted to conplete their
proj ects/internship/dissertation in
col l aboration with different
i ndustries. ¢ Board of Studies of every
depart nent has one industry
representati ve whose suggestions are
consi dered during syllabus designing. -
Val uabl e i nputs are gai ned while
interaction with industry/corporate
representatives during
campus/recruitnment drives.

Adm ssion of Students

The admi ssion process is continuously
nmoni tored on past reviews and current
gui delines as follows: ¢« The | QAC neets

specifically for adm ssion process
prior to the adm ssion season. During

its neeting the previous year’'s




per cent age,

Hi gher

adm ssion process guidelines,
i ntake (progranme w se),
category w se (GEN OBC/ SC/ ST) cut of f
and so on are discussed
with the purpose of fornulating
strategi es for the oncom ng adni ssions
and appropriate admi ssion teans are
constituted for various stages. -
online adm ssion start after
adm ssion guidelines are issued by the
depart nent of Hi gher
Gover nnent of Madhya Pradesh ¢ Al
rul es regul ations for admi ssion,
eligibility merit etc are specified in
the guideline issued by Departnent of
Educati on,
Pradesh for online adm ssion process.

Govt.

st udent

student s
i nt ake

The
t he

Educati on,

t he

O Madhya

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Whats app, Email 1d for information
shari ng.
Admi ni stration Whats app, Enmail 1d for information
shari ng.

Fi nance and Accounts

St udent

Fee monitoring through Institute
Managenent System

Fee subni ssion for

adm ssion and data

St udent Adnmi ssi on and Support

nmoni toring through MS and Online fee
subm ssi on through MP Online

Exam nati on

software for

Resul t

Exam f or m submi ssi on through MS
Processi ng System

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nil |
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Di gital Nill 60 Ni |l
eval uation 15/ 11/ 2019 |15/ 11/ 2019




2019 FDP Expe Nill 90 Nill
ri mental 30/ 08/ 2019 |30/ 08/ 2019
Lear ni ng:
Model s,
Met hods
and
Practice
2019 Di gital Nill 85 Nill
I ndi a 30/ 09/ 2019 |30/ 09/ 2019
2020 Nill 360 Ni |l
Resear ch, 26/ 05/ 2020 |26/ 05/ 2020
I nnovati on
s and Exte
nsion-lts
chal | enges
and Opport
unities
2019 Nill Ofice Nill 8
Managenent |11/07/2019 (12/07/2019
usi ng
d oud
St or age
2019 Nill Wor kshop Ni Il 4
on MS 08/ 08/ 2019 |09/ 08/ 2019
System
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Physi cs of
Sem conduct ors

15/ 08/ 2019

23/ 10/ 2019

70

I nt er nati onal
FDP on
“Emer gi ng
Trends in
Teachi ng

Technol ogy”

16/ 05/ 2020

20/ 05/ 2020

I nt ernati onal
Wor kshop on
‘ New Age
Teachi ng
Technol ogi es’

19

12/ 05/ 2020

18/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im40bVhOYkVjVjIxQXo4RkF1M1BUMVE9PSIsInZhbHVlIjoibUlkUElaZ3k4MHZUQU5OVzhPYWZhcjFLdUt4SUlrb0xrVzIzOUFsNjJGbmhvM2FWYzJwb1hCbFpNbEFEbHRabUtzK09mSU8xTXhHK3hqcTFTenE0NDZHcFJKTVpKVUFOazVRY3MvWHdISUk9IiwibWFjIjoiMGJmZDBlM2FhNTBlNDJmYjU0Y2MwZDJhYTZmYjYzZDIxNzdhZGZmOWZlOTVkOGJkMTA1MDkzOWU2ZGZkZjgyOCIsInRhZyI6IiJ9

3 Nill 1 Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Provi dent Funds ESI Provi dent Funds St udent Concession in
Train Tickets,
Schol arshi ps from
governnent, private
bodi es, and fee
concessions from
institute, Book Bank
Facility etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MaW has a nmechanismfor internal and external audit. The Coll ege has our own
i nternal audit nmechanismwhere internal audit is an ongoing continuous process
in addition to the external auditors to verify and certify the entire Incone
and Expenditure of the college every year. Qualified Internal Auditors from
ext ernal resources have been pernmanently appointed and a team of staff under
them do a thorough check and verification of all vouchers of the transactions
that are carried out in each financial year. Likew se an external audit is also
carried out on an el aborate way on annual basis. The institutional accounts are
audited regularly by both Internal and statutory audits. So far there have been
no major findings / objections. Mnor errors or om ssions and comm ssi ons when
poi nted out by the audit teamare inmediately corrected / rectified and
precautionary steps are taken to avoid recurrence of such errors in future. The
institute regularly follows Internal external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
0000 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ c Yes Ext ernal peer Yes | QAC
Team as per UGC
Gui del i nes 2017

Admi nistrative Yes Ext ernal peer Yes | QAC
Team as per UGC
CGui del i nes 2017

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Leveragi ng vol unteer power during in organizing conferences, workshops,
synposi uns. ¢ Lending their support for college devel opnmental activities. e




Parents Teacher Association hel ps and cooperates with the institutions in the
wel fare of the students and provides support for the inprovement in the
infrastructural facilities. ¢ Parents are part of feedback system their

val uabl e gui dance supports us during curriculumrevision procedure. ¢ Those
Parents who are self enployed, assist students during the internship and
training/ Placenent.

6.5.3 — Development programmes for support staff (at least three)

e Fee concession to their wards, studying in any of the School / College of
governi ng Society. ¢ Wrkshops for support staff, related to technical up
gradation. ¢ Financial Aid on case to case basis. ¢ Donation of cloths, books
and utility itens. « The Coll ege provides extra conmmensurate remuneration for
overtime work perfornmed by the Coll ege support staff. ¢« Free of cost nedical
checkup in Coll ege. However for nedical treatnment the staff has been registered
under ESIC.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

» Devel opment of College curriculum (stage |I —-2017 to 2018, Stage Il —-2018 to
2019) e« Initiating of Certificate Course in various departnents. ¢« Up gradation
of College Central Library Building.Institutional Menbership have enhanced
Col l ege Library. ¢ Purchase of New |land for College. « Digitization of College
adm ni strative process through MS. ¢« Mire Corporate Tieups were initiated. e
Col l aborations with institutes for Student Exchange. ¢ Conduct of |nternational
Conf erence.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2020 Nat i onal 26/ 05/ 2020 26/ 05/ 2020 26/ 05/ 2020 360
sem nar
Criteria Il
2020 I ndustri al 04/ 05/ 2020 04/ 05/ 2020 04/ 05/ 2020 200
webi nar
2019 One Day 30/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 100
FDP/
Knowl edge
sheari ng

program on
Experi ment al
Lear ni ng:
Model s,
Met hods and
Practi ces,
in
associ ation
with | BS
group
(Resource




person Ekta
Rani Chouhan
| BS Gudgoun
U P) of
| CFAI

2019 Tal k on 03/ 09/ 2019 03/ 09/ 2019
Digita
I ndi a

03/ 09/ 2019

90

2019 SDP on Ent Nl Nill
repr eneur shi
p program
for business
devel opment

Nill

100

2019 Digital 15/ 11/ 2019 15/ 11/ 2019
Eval uati on
Trai ni ng

15/ 11/ 2019

100

2019 SDP on 30/ 08/ 2019 30/ 08/ 2019
Creating
I nfl uence

and Maki ng

| npact

30/ 08/ 2019

150

2019 SDP on 31/ 08/ 2019 31/ 08/ 2019
Body
Language and
Present ati on
Skills

31/ 08/ 2019

200

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
El i m nation 25/ 11/ 2019 25/ 11/ 2019 100 0
of
Di scrim nation
agai nst Wonen
VWren 01/ 01/ 2020 01/ 01/ 2020 100 0
Enpower nment
Lecture by NSS
Be Smart Grl 19/ 12/ 2019 19/ 12/ 2019 100 0
Wor kshop by
Wren Cel |
Grl Child 24/ 01/ 2020 24/ 01/ 2020 150 0
day Cel ebration
by NSS

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




e Solar energy is used to |light the canpus during night.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 0
Software/facilities
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 08/ 2 D sadva Part hen 200
019 nt ages of [i um di sad
Par t heni u | vant ages
mto
humans
and
di seases
caused by
t hem Meas
ures to
control
its
spr ead.
2019 1 1 10/ 12/ 2 I nterna Ral |y 150
019 tional or gani sed
Human to spread
rights |awaerness
day regardi ng
human
rights
2020 1 1 24/ 01/ 2 Food ad ELC 100
020 ulteratio club
n per f or ned
Nukkad
natak to
prevent
f ood adul
teration
and
nmeasur es
to check
adul t er at
ion in
conmon
f ood
itens.




2019 1 1

21/ 07/ 2 1
019

Pl ant at Envi r on 45
i on nmental co
nservatio
n and to
pr event
pol | ution

2019 1 1

12/ 09/ 2 1
019

Cl eanl i VWonen 110
ness cel
or gani ses
t he event
to
pronote ¢
| eanl i nes
s in and
around
col | ege
canpus

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

MEW I nternal Quality
Assurance Manual

19/ 08/ 2019

| QAC being the main
source to maintain the
internal quality of the
col l ege has generated a
manual for all the
quality neasures . It
continuously nonitors the
activities held in the
col | ege and thus
gui del i nes were created
whi ch are inpl enmented by
the staff. To neet the
need of teaching |earning
anal ysi s and i nprovenent,
monthly reports fromthe
depart nent were obt ai ned
in a respective format.
The format covers all the
essential points required
to maintain the teaching
standards of the coll ege.
The feedback anal ysis
were al so updated to
fulfill the recent
st andards of academic
noni t ori ng.

E Resources Policy

24/ 06/ 2020

E-resources are one of
t he nost inportant
necessity in todays
academ cs. Everyone one
is famliar with the
significant role played
by it in various fields.
It will be difficult to
envi sage a world without




e-resources. The e-
resources helps to
deliver the sources very
fast to their user thus
saving lot of time. Due
to nore use of e-
resources there is
reduction in the use of
paper and thus
contributing to the cause
of envi ronnent
protection. These e
resources are very
convenient to use, cost
effective and can easily
be accessed from anywhere
and by | arge nunber of
users at the sanme tine.
Thus the use of e-
resources is vey
essential to both the
students and teachers in
an academ c institution.
The col | ege has been
using online platforns
for its regular courses
but wi der use of e
resources is stil
needed. Therefore a
policy was drafted to
pronote nore use of e
resources. This policy
hel ps to take neasures to
mai ntain the academ c
excel l ence by upgrading
the library facilities
and also in notivating
the faculty nenbers to
use and create e
resources in the renowned

pl at f or ns.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 08/ 07/ 2019 08/ 07/ 2019 250
campai gn on the
topi ¢ Cl eanliness
GURU POORNI VA 06/ 07/ 2019 06/ 07/ 2019 300
festival was
cel ebrated by NSS
students, to show
their | ove and
respect to the
t eachers.
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 1400
TEACHER S DAY 05/ 09/ 2019 05/ 09/ 2019 4500




. The students
cel ebrat ed
teacher’s day
ent husiastically to
show their respect
to the teachers.

Worl d Food Day 16/ 10/ 2019 16/ 10/ 2019 100

RUN FOR UNI TY 31/ 10/ 2019 31/ 10/ 2019 200

Vot er Awar eness 04/ 11/ 2019 08/ 11/ 2019 250
Progr ame

Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 1500

Nat i onal science 28/ 02/ 2020 28/ 02/ 2020 110

Day
Awar eness 03/ 08/ 2019 03/ 08/ 2019 100

progranmre on Noral
Val ues by Wbnen
Cel |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnent al Consci ousness Practices adopted by the College: ¢« The college
conducts Green Audit of its campus . ¢ Radiation free canmpus. The col |l ege has
taken following initiatives to nmake the canpus ecofriendly ¢ Use of LED |ights.
e Use of Solar Lights. ¢ To switch off the electrical gadgets, lights, fans and

ot her appliances whenever not necessary. ¢ Utnost care is taken to save
el ectricity by proper maintenance of the wiring electrical appliances. -

Orientation about energy conservation. Use of renewabl e energy source e
Installation of solar panel for canpus lights. Water Harvesting o \Water
harvesting arrangenents are nmade in Coll ege canpus and hostel. ¢ Rain water
used as distilled water in the departnments. Efforts for Carbon neutrality -
Regul ar plantation of saplings in the campus and nai ntenance of the sanme by NCC

/ NSS students for achieving carbon neutrality. « Efforts have been nmade to
make plastic free canpus. ¢ Verm conpost is prepared out of the dry |eaves and

bi odegradabl e waste instead of burning it. Plantation ¢ Variety of trees are

pl anted at various |locations to keep green and to maintain biodiversity. e
Seasonal potted flowering plants are nurtured in the canmpus. Use of plants in
col l ege programmes and functions: ¢« The college has a practice of presenting

saplings of ornamental or nedicinal plants on various occasions. Hazardous

wast e managenent ¢ The Col | ege has fum ng hood, exhaust fans and proper
ventilation for the rel ease of hazardous gases from | abs. « Special drainage
systemis installed in the chem stry |aboratory for the disposal of chenica
waste, acid, alkali other chemcals are drained with plenty of water so that
they get diluted and cease to be harnful. ¢ Use of paper cups in college
canteen. ¢ Waste is collected by nunicipal agency regularly. ¢ College has

installed incinerator for the disposal of organic wastes. Verm conposting e
Departnment of Botany conducts verm conposting and produces organic manure for
roof top farm ng and plants in garden and gives consultancy on verm conposti ng.

* Mushroom cul tivation and Organic farm ng « Departnment of Botany runs
certificate course on Mushroom Cul tivation and gives consul tancy on edible
mushroom cul tivation. Installation of Bird Nests ¢ Artificial nests for birds
are installed on the trees in the college canpus for protecting themfrom
scorching heat of the sun during summer season. ¢ Earthen pots filled with

wat er are kept at accessible places to quench the thirst of birds.

is

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

Best Practicel: Environnental Protection Measures and Initiatives Objective:
Environnmental friendly practices and educati on conbine to pronote sustainable
and ecofriendly practices in the campus. The green canpus concept offers an
institution the opportunity to take the lead in redefining its environnental
culture and devel opi ng new paradi gnms by creating sustainable solutions to
environnmental , social and econom ¢ needs of the nankind. Mata Gujri Mahila
Mahavi dyal aya has al ways taken a green agenda, it has shown remarkabl e
awar eness in maintaining an ecofriendly canmpus. At Mata Gujri Coll ege, we give
attention to protecting Mdther Nature fromviolation. The Context: Greening the
campus is all about sweeping away wasteful inefficiencies and using
conventional sources of energies for its daily power needs, correct disposal
handl i ng, purchase of environnment friendly supplies and effective recycling
practices. These strategi es have been incorporated into the institutiona
pl anni ng and budgeti ng processes with the ai mof developing a clean and green
canmpus. MaWwW is working to develop the institution on a self —sustainable basis
in the areas of power, plantation, water and cl eanliness. The faculty, staff
and students contribute collectively to devel op an ecofriendly sustainable
canmpus and di ssem nate the concept of ecofriendly culture to the nearby
communi ty and wherever possible. Best Practice 2: Enhancing career building and
enpl oyability skills. Objective: The existing curriculumfor all courses in
academic institutes suffers limtations of know edge gap in the curricul um due
to lack of incorporation of new professional skills and techni ques. Syll abus
revision offers only nminor anpunt of additions which are not sufficient for the
students to cope with new job or work circunstances. After conpletion of
studi es, when students enter the professional world outside the coll ege canpus,
al ong wi th domain know edge, other skills, techniques and abilities are al so
required for a job. Skills such as conmunication skills, conplete know edge of
a cultivation/ process, innovation, teambuilding are very much required to
becone successful in the profession which are not directly covered in the

curriculum Keeping this in view, the college has initiated a nunber of skil
devel oprment certificate courses which could be offered sinultaneously while
doi ng the regul ar course. The objective of this practice is to provide training
to the students of all branches to enhance enpl oyability, Communications and
Prof essional skills, increasing self awareness, confidence and innovation
ability of the students in other words career devel opnent of the students. The
Context: The curricul um does not solve the problemof skill deficiency due to
whi ch a nunber of students are unenpl oyed. As a regular practice of the college
feedback from enployers and alumi it has been reveal ed that skill enhancenent
is required for the students to fit to the present day professional needs.
Therefore certificate courses were introduced to be offered to the students
which are relevant to the job requirenents of the course and related to their
interest. Qur college is known for transform ng and enpowering students who
come from di verse backgrounds ranging fromunderprivil eged sections to affl uent
ones. As one of the best practices in our college these certificate courses
hel ps to facilitate selfgrowth, selfworth and actualization of potential of the
students through nyriad ways of enpowernment and conpetence buil ding.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://mataqgujricoll ege. edu. i n/ wp-cont ent/ upl oads/ 2019/ 11/ BEST- PRACTI CE-
MEWM pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://matagujricollege.edu.in/wp-content/uploads/2019/11/BEST-PRACTICE-MGMM.pdf
http://matagujricollege.edu.in/wp-content/uploads/2019/11/BEST-PRACTICE-MGMM.pdf

Mata Gujri Mahila Mahavi dyalaya is committed to spur all possible platforns
pertaining to Learning for not only the professional growth but also for the
personal growh of the students by providing transformational teaching and
val ue based education. The institution has a notto to achi eve academ c
excel l ence, pronoting quality education with inconparable innovations in
teaching and | earni ng by enpowering the manpower through innovative research
and devel opnent. The College with a passion to enpower wonen through education
entered the educational arena in 1994. Over a period of 26 years, the
institution has taken utnost care for the benefit of the student community.
MGW f ocuses on how to eval uate and i nprove outcones of education to pronote
quality teaching and buil di ng social cohesion through education. Students are
even encouraged to take up projects concerned with the future of the country
with a notto to pronote global citizenship and ethical conduct. Students are
al so provided with for Online learning platform through DELNET, with an
excel lent collection of material, in addition to the central library and
departnental libraries. Digital class roons, grand infrastructure,
wel | —equi pped | aboratories, spacious sem nar halls and conference halls and
reading halls, corporate placenents, technical events l|ike inplenmentation of
i nnovative teaching techniques and trends along with the conventional teaching
met hods, provide a vibrant backdrop to the academ c achi evenents. training
sessions are organi zed with the help of emnent trainers, to train the students
for all the levels of the canpus recruitnent process. Since the beginning of
t he 1stYear, students undergo the training along with the prescribed
curriculum The institute adheres to the curriculumthrough a well planned and
docunented process. Curriculumis revised tinme to tinme on the basis of market
needs. Students are encouraged to participate in aptitude and soft skills
rel ated training, group discussions, nock interviews, debates, presentations
and role plays etc. Objective of the college is to provide quality education to
the students fromvarious parts of the society, to nmake them academ cally and
gl obal |y conpetent. The college believes that professionals of this college
shoul d be not only acadenically sound but should al so have val ues and strong
professional ethics. The institute facilitates personal conmtnent to the
educati onal success of the students. The institute focuses on the Mentor Mentee
rel ati ons, where the faculties are allotted few students, who take care of the
students in her acadenics, problens, acting as a counselor and a guide. They
encourage their students to actively participate in various activities of the
institute. Wrkshops, , internship, guest |ectures, presentations, group
di scussions , conferences/semnars etc .are arranged fromtine to tinme apart
fromregular class roomlearning. Alumi, students, faculty, staff etc.
feedback is conducted to enhance in the quality of |earning. Students actively
participate in all the events conducted by the institute leading to | eadership
and team building qualities. Students are al so encouraged to participate in
social activities like, Traffic Day, Blood donation canp, swacchh bharat
abhi yan, educating the underprivileged, various CSR activities , hence , show ng

the bond and responsibility towards the society.

Provide the weblink of the institution

https://matagujricoll ege. edu.in

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, in accordance to the Acadeni c Cal endar of MP Hi gher Educati on,
Bhopal . This year, we plan to nake the Acadenic Cal endar nore ‘action oriented,
especially as per the needs of various Departnments. Mre extension |ectures,

i ndustrial interaction and industrial visits will be scheduled, so as to bridge

the gap between classroom teaching and industrial requirenments. Al so, keeping in
nm nd the high [evel of stress anong youth, new activities would be planned for



https://matagujricollege.edu.in

the nmental wellbeing of the youth. Mre activities of Social Qutreach would be
organi zed |i ke donation canps, blood donations, plantation drives, environnent
awar eness events etc. The College is taking efforts for Enhancenent of
infrastructural facilities. Exami nation systemwould be conpletely digitalized,
i ncl udi ng eval uati on process. Adopting CBCS is also target for the upconi ng
session. The college ains to start new skilll and high demand oriented courses
for the students. The institution strongly believes that academi c research can
strongly contribute to institutions and nations devel opnent. Academ c research
woul d be strengthened. Provision of Seed Money woul d be nmade for pronotion of
research activity. The objective of these research based forums will be to serve
as interdisciplinary and nultidisciplinary avenues, for the benefit of the
academ ci ans and researchers at |arge
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