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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution MATA GUIRI MAHI LA MAHAVI DYALAYA
Name of the head of the Institution Dr (Ms.) Vineeta Kaur Saluja
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07612410039
Mobile no. 9425803320
Registered Email mat aguj ri @edi ffmail.com
Alternate Email i gacrmgmmj bp@nai | . com
Address Civic Centre, Marhatal
City/Town Jabal pur
State/UT Madhya Pradesh
Pincode 482002

2 Institutional Status




Autonomous Status (Provide date of Conformant of 01- Apr-2012
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. (Ms.) Vandana Tiwari

Phone no/Alternate Phone no.

07612410039

Mobile no.

9407851033

Registered Email

i gacngmj bp@nmai | . com

Alternate Email

tiwarivandana@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://matagujricoll ege. edu.in/wp-co
nt ent / upl oads/ 2019/ 04/ AQAR- 2017- 18- MGVM

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://mataqujricoll ege. edu.in/acadeni c-

cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
accistiaion Period From Period To
1 A 3 2004 03- May- 2004 | 03- May-2011
2 A 3.12 2011 16- Sep- 2011 | 16- Sep- 2016
3 A+ 3.51 2017 26- Cct-2017 | 26-Cct-2024
6. Date of Establishment of IQAC 01-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://matagujricollege.edu.in/wp-content/uploads/2019/04/AQAR-2017-18-MGMM.pdf
http://matagujricollege.edu.in/wp-content/uploads/2019/04/AQAR-2017-18-MGMM.pdf
http://matagujricollege.edu.in/wp-content/uploads/2019/04/AQAR-2017-18-MGMM.pdf
http://matagujricollege.edu.in/academic-calendar
http://matagujricollege.edu.in/academic-calendar

IQAC

taken from Parents

Conduct of Acadeni c Audit 01-Jul -2018 20
( AAA) 30
| dentification of 28- Mar - 2019 50
Institute to be mentored 1
as per NAAC gui del i nes.
Support regardi ng conduct
of NAAC was rendered to
Nachi ket a Col | ege.
Managenment of data and 01- Aug- 2018 23
reports for AQAR 30
Managenent of data and 01- Dec- 2018 23
reports for Al SHE 30
Managenent of data and 01-Jan- 2019 23
reports for N RF 30
I nstitutional Feedback 10- Nov- 2018 5000
Mechani sm . Feedback 30
taken from Students
I nstitutional Feedback 01-Jul -2018 13
Mechani sm . Feedback 300
taken from Enpl oyer
I nstitutional Feedback 15- Sep- 2018 20
Mechani sm Academ ¢ Peers 1

Feedback taken from
I nstitutional Feedback 09- Feb- 2019 20
Mechani sm . Feedback 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
uGcC Aut onony uGC 2012 0
10

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 5

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhyTi9KdE1mUE5lMTFMTUNJZWFPRGc9PSIsInZhbHVlIjoiV08zQSs4dk4vZUE1WDlleWdWVDZhUU92cHJnQTlpNmJ1T1R3Vk9Ea0dQMUtLQWRqc3ozNDZYY2IzNEM1NEhIUiIsIm1hYyI6IjI5MmU4YTliMTVmMjdkMTVlOTdlNDc5YTA3YWY0ZGY3MDllM2FhY2RjN2JjZTE3NWIxYTZmNmIwNzBiODRlNmYiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Teaching Learning: ¢ Technical Up gradation: Introduction of Digital Diary for
faculty nenbers, Orientation |ecture on Use of Digital diary was organi zed
onl1l8/7/18, 19/8/19. < Faculty Know edge sharing Programme: 1. Lecture, followed
by the interactive session was organi zed on Incorporating life skills and val ue
skills in teaching nmethodol ogy , SESSI ONS WERE taken by Prof Vineeta Jha, | CFAI
University , on 19/9/2018. 2. International Lecture workshop on New horizons in
life sciences benefits fromresearch in human health and | PR Prof Hendutt Shukl a,
Maryl and University on 31/08/18. 2)Curricul ar Aspects: « Mapping and Preparation
of Course (bjectives, Programme Objectives, Qutcomes of each Course in the
respective Departnents. ¢« 4 new Certificate Courses were introduced. 3)Research:
The Coll ege applied for research centre under the preview of research cel

4) Admi ni strati on and Managenent: Strategic plan of the Institution was prepared.
Report was al so submitted to the managenent for further infrastructural up
gradation of the institution. 5)Student Devel opnent: As per the feedback of

enpl oyers, IQAC invited eninent persons fromthe industry to train students on
Aptitude skills. 1. SDP ( 2 Sessions) was organized for students of B. Com and BBA
on Aptitude Skills, SESSI ONS WERE taken by M Ashish Dangre , Trainer PIBM Pune
on 8/9/2018. 2. SDP( 2 sessions) was organi zed for students of B.Com Hons and BA
on soft skills and aptitude skills, SESSIONS WERE taken by Dr Harshwardhan Hal we,
Director, Jaipuria institute of Managenent, Indore and M. Ashish Godse , Trainer
Jai puria institute of Managerment on 11/9/18. Session was foll owed by aptitute
test. 3. SDP ( 2 Sessions) was organized for students of B. Com and BSC on
Aptitude Skills, SESSIONS VERE taken by Prof Vineeta Jha, |CFAl University , on
19/ 9/2018. Col | aborations signed during 201819 to support internship, field visit
and projects. 1. Bajaj FinServ, 2. Departnent of GST Jabal pur Student Exchange
Programes ( 201819) Nane of The Institution Duration of Exchange Progranme
Nunber of Beneficiaries Science College Nagpur 1 week training Programme 30 Pune
Institute of Business Managenent 5 Days 40 Jai pura Institute of Managenent 5 days
35

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I nducti on programe for new students. Al'l the departnents and support

servi ces successfully conducted the

i nduction programre for new staff and
students. ]



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im0wNDNyNGVydkIwOEpXM1BoRnBPcGc9PSIsInZhbHVlIjoiZjdmR2lyeUhuM2d3a2Jtb3pndE1WOWlFb3EvZ3daaGp3UGNtdU9FS2hVVXlFc0FyeDZ6TFA0bG5Hc0tucmRwTCtsV1hQRzlzR01oZ2hhN25xSUJLRmc9PSIsIm1hYyI6ImU2MjM1NDkwOTYyN2YxYmNlNTlkYTcwYTViNTM2OGZjNGQzMjc1Y2JiZjUzOGJkNGJkMjg3NjI3ZDM1Yzc1ZjAiLCJ0YWciOiIifQ==

Meetings of all
schedul ed.

statutory bodies were

Al'l neetings were conducted as per
schedul e.

Field / Industrial Visit for training
and Interaction for internship of
students

Col | ege ensures student participation
in ternms of Semnar, field visit,
Internship etc. Field visits as part of
Internship was arranged. Students
visited- Dumma Nature park, Organic
farns, State forest research Institute,
Sanchi M1k Schenme, Pune Institute of
Busi ness Managenent .

Conduct of Parents teachers Meeting

PTM was successfully organi zed and
feedback from parents were taken.

Schedul ed and pl anned Admi ssi on Process

Transparent adm ssion was made as per
gui del i nes of Hi gher Education and
availability of seats per course.

Academ ¢ Cal endar was prepared

Strict adherence to academ c cal endar
prepared by Departnment of Higher
Educati on ensur ed.

Alignment & Review of Curriculum
Strengthen and i npl enent the Curricul um
Desi gn as per the industry requirenent
so as to prepare the students market
ready.

Up to 30% nodification in curricul um
were made on the basis of feedback

coll ected fromstudents and enpl oyers.
Topi cs of current rel evance were added,
that respond to energi ng needs of

mar ket . New courses- 4 skill oriented
certificate courses were initiated.

e Sustaining Student enrol ment and
cutting out dropout rates. ¢ Enhancing
rate of higher |earning, and

enpl oyability in students.

Efforts were nmade towards Conprehensive
career counselling of students and
guardi ans, in case required was done.
They were notivated towards higher

| earni ng. Strengthening previ ew of
financial assistance for students

t hrough Schol arshi ps. Support was taken
fromPrivate conpanies as part of their
CSR. Strengthening the preview of free
of cost Entry in Service class and
Renedi al C asses. Strengthening the
canpus pl acenents process to provide

j ob opportunities for the students.
Conti nuous trainings were organi zed for
out goi ng students. SDP were organi zed
on Personality devel opnent/

Conmmuni cation skill and soft skills for
enhanci ng enpl oyability. Qutcone seen
was - ¢ Sustainable nunmber of new first-
year students enrolled.  Increase in
rati o of student progression to PG Ph.
D Programmes. ¢ Good nunber of students
wer e pl aced.

Towar ds Prof essional Learning Starting
skill oriented courses wth narked
demand especially for girl students was
targeted. Encouragi ng Students towards
Ent r epreneur shi p devel opnment and
pronoting Earn while you Learn Schene.

e Coll ege coll aborated with Baj aj
finsev and GST departnent to provide
support in internship training,
certification and enpl oynent to the
students. ¢ Increased activity of

Ent repreneur shi p devel oprment Cel |

t hrough training, |ectures on




devel opi ng entrepreneurial skills. o
Skill devel opment progranmes / career
oriented technical training programes
for students are conducted to inprove
their technical acquaintance. -
Addi ti onal workshop for |ncubation
Centre for Fashion Technol ogy was
initiated, Students were given free of
cost training of stitching and orders
of Stitching Unifornms were arranged for
which girls got remuneration. e
Exhi bi ti on and fashi on show was
arranged during Coll ege gathering, in
whi ch students were given opportunity
to display and sell handnmade itens,
such as decoration pieces, Paintings,
bags, apparels.

FDP

Lecture, followed by the interactive
sessi on was organi zed on | ncorporating
life skills and value skills in

t eachi ng net hodol ogy , SESSI ONS WERE
taken by Prof Vineeta Jha, |CFAI

Uni versity , on 19/9/2018.

I nternational Lecture workshop on "New
hori zons in |ife sciences benefits from
research in human health and | PR " Prof
Hendutt Shukla, Maryland University on
31/ 08/ 18.

Adopting newer and innovative nethods
of teaching —I earning.

Practice of E- Learning was adopted.

St udent Seninar, G oup discussions have
been made integral part of teaching-

| earni ng process. Increase in practical
based teachi ng- | earning mnethods.
Internship, Field visits is practiced
by every departnent. Good nunber of

St udent devel opnent programmes,

Wor kshop, Lectures and Traini ngs were
organi zed.

Digitalization of all docunmentations

Al the offices and student support
services are digitalized. Teacher’s
diary is digitalized. Practice of E
governance in College

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 31- Aug- 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?




Date of Visit 03-Cct - 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes Coll ege has I SM5, Institute Student
Managenent System It O fers facilities
of , Student dat abase nmanagenent,

Schol ar registrati on managenent,
Enr ol nent and Exam nati on process
system Fee Subm ssion, Account
managenent, Library managenment. The
objective of the ISM5 is to provide

Di gital Enpowernment to the Students.

| SM5 provides all the services Online
to the Students and Institute, such as
Admi ssi on and fees subm ssion,

Enrol nent Process and Exam nation
Process System Account Managenent, Fee
Col I ecti on Managenent on anytinme from
anywhere. On ONE CLICK all the required
data is nade avail abl e. Even mark sheets
are avail abl e online.

Part B
CRITERION | — CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
VSc MSc Il Sem Mat hemat i cs 21/07/ 2018
MSc M Sc IV Sem Mat hemat i cs 21/ 07/ 2018
MSc MSc Il Sem Mat hemat i cs 21/ 07/ 2018
VBc MSc IV Sem Mat hemat i cs 21/07/ 2018
VBC M Sc Bot any Bot any 12/ 07/ 2018
BCA BCA11 Conput er 25/ 07/ 2018
Appl i cation
BCA BCA22 DBMS 25/ 07/ 2018
BCA BCA23 Sof t war e 25/ 07/ 2018
Engi nneri ng
PCGDCA 2PDCA1 I nt ernet concept 25/ 07/ 2018
& Wb design




BA BA Political Science 16/ 08/ 2018
VBC 101, 102, 103, Zool ogy 15/ 07/ 2018
202, 203, 204, 205,
206, 301, 306405,
406
BSc BT 102 BT 201 & Bi ot echnol ogy 19/ 07/ 2018
BT 202
VBc Paper |, Il & Il Bi ot echnol ogy 19/ 07/ 2018
Paper 1 X & Xl
BA [, 11 & 111 Musi c 09/ 08/ 2018
BSc B Sc M cr obi ol ogy 09/ 07/ 2018
VBC M Sc M cr obi ol ogy 09/ 07/ 2018
BA BA Hi story 25/ 07/ 2018
BA BA Drawi ng and 25/ 07/ 2018
Pai nti ng
BCom B Com Conmrer ce 16/ 07/ 2018
BCom B Com Honours Commer ce 16/ 07/ 2018
BBA BBA Managenent 16/ 07/ 2018
MCom M Com Commer ce 16/ 07/ 2018
BA BA Soci ol ogy 28/ 07/ 2018
BA BA Engl i sh 12/ 08/ 2018
BA BA Hi ndi 07/ 07/ 2018
MA MA Hi ndi 07/ 07/ 2018
BA BA Economi cs 21/ 07/ 2018
BSc B Sc Economi cs 21/ 07/ 2018
VA VA Econom cs 21/ 07/ 2018
Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction | Course with Code
Code Specialization

Date of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ3Z2JodkNMY3lZUkxzVTducGNuSUE9PSIsInZhbHVlIjoicURodDlodlAxbUQyd3VwYnhjVDZvL2ZUSzQxVkZUK2I3a0xXcFVTeThXS08wQ2hOMDJnL1lwa295S0dqOGp3cyt3SGlsK2ZybXVpZWhlUXFFWVd3ejhkQ2Q1T2ljTnREYTh1dWlwZ3NrVGc9IiwibWFjIjoiZTQzY2RlODg1NTYyZTkzMDM3OWQzZTU2NjNkNmIwYTlmNGZjNGI2YzFkMjhiNzZhOTBjNjA5ZDQ0NzNkMTg4ZCIsInRhZyI6IiJ9

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Comput er Typi ng.

Certificate Progranme 01/ 04/ 2019 42
i n Banki ng Fi nance and
| nsurance
Certificate Course in 01/07/ 2018 10
Web desi gni ng and
Devel opnent .
Certificate Course in 01/ 07/ 2018 10
Net wor ki ng.
Certificate Course in 01/07/ 2018 10
food preserving
Certificate Course in 01/ 07/ 2018 10

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom B Com Tax 54
BCom B Com O fi ce Managenent 24
BCom B Com Honours 63
BCA BCA 3

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Meet | ndustries :

seni or staff nenbers. o

Feedback (On all aspects)
Online and O fline) Parents :
During Pl acenent
At the tine of Meeting of Board of Studies,
Meeting, During Wrkshops,
t hrough observation is a regul ar

nmenbers is collected within 3 nonths,
pattern is adopted to generate information on canpus.
Teachi ngl earni ng , support services etc.

is obtained from Students :

Thr ough Feedback Form (
Duri ng Parent Teacher Meet Al ummi
Drive and Meeting of BOS. Academ c Peers :
Academ ¢ Council , Governing body
Senmi nars, and Guest Lectures. ¢ Daily feedback,

practice foll owed by the Principal and other
Feedback on teaching skills of new appointed faculty
bef ore regul ari zati on. Annual feedback

During Al umi

Curricul um
e The process of academ c audit is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtuY3ZxdXBVZ29VT1pRUnFiYU9PelE9PSIsInZhbHVlIjoiWGhrVVFtN2VXTDY2S0JoSVIya1lDVlh4SEFOREc0QzU4U0ZBUUhqN1Z1eDRhaVJNM1NUZjE5OE1NWGU5Z3BRRGE1Q2ltZWJtZkF3aW9sUGlHNkwrUXcxMGthTDdXRDc0YTc1anA4Q3Y5bGc9IiwibWFjIjoiNzUxMGUyOGRlYzM4OWY5YWY2OTljNDY3NDQxNjJiMTUzM2JiN2U3ZWZkMDYzZDdiNzVmNDliMzIzZmEwZTU4OCIsInRhZyI6IiJ9

al so carried out by I1QAC. The objective of academ c audit is to have brief
information, fromall departnents regardi ng adherence to quality indicators
prescribed by NAAC, with planned intervention to enhance the quality of
teaching learning process and facilitate the learning of all students. Feedback
is taken with the objective to build 1. Conpetency in the students 2.

Conmitnent in the staff 3. Culture of the organisation Analysis of Feedback: -
Feedback collected from students are anal yzed by HOD and submitted to | QAC with
his recomendati ons. ¢ Feedback from students on Curriculumis analyzed by HOD
and nmenbers of the departnment, which is then undertaken for nodification in
curriculum e« Feedback from Parents, External Peers are analyzed by the
Princi pal and | QAC nenbers. These feedback reports are taken for discussion in
the Officials neeting to evaluate various aspects of the college. Action taken:
Conpi |l ed anal ysis of feedback is shared by | QAC Coordinator with the Principal
Those faculty menbers who scores | ess than 06 are counselled. 1. Counselling by
Principal, and the respective HOD for those faculty nmenbers who have secured

| ow scores and negative comments, if any, in the feedback. This notivates them
to inprove their skills and abilities. 2. If required training / orientation
programres are conducted by professional experts to inprove the skills of the
faculty nmenbers in the nuances of teaching, thus inproving the efficiency of

t eachi ngl earni ng process. 3. Cl asses are nmonitored by Senior Professors and HOD
of the Departnent. They give constructive comments to inprove the quality of
teaching and the teaching | earning process. The students are supposed to be the
nmost i nportant stake hol der of Hi gher education system Thus Coll ege ensures
that students have a voice at various decision naking Process. In order to
foster quality assurance in the institution. |IQAC ensures proper feedback
nmechani sm

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 380 360 320
BSc Bi ol ogy Group 430 415 386
BCA Comput er 80 50 20
Application
MSc Conput er 30 40 27
Sci ence
PGDCA Conput er 100 50 23
Application
BA Political 300 340 300
Sci ence
VBc Zool ogy 20 23 20
VSc Bi ot echnol ogy 25 20 16
MSc M cr obi ol ogy 25 20 12
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InprR3JLaUxqNXhCSzZ0U0dvK3p6NEE9PSIsInZhbHVlIjoiUjNLOExMZ1RlNHBHMXJOSTMzai9nTVM2VHVVbWZQR3NmRW0vajdrV2RpNWxCT0NIOHh1SjF2Rm5hQVNmSi80UGJKcmxtbzZuSGtoSkExeTR4VXNSV1E9PSIsIm1hYyI6IjQ2Nzc1OWE2ZWRmNWE5MmIxOTVlNmUwZTI2NTU1ZmUxYzM0YmI2YTEzYTYwNzdiNGQ0OWE0MjEzM2FjODI1ZTIiLCJ0YWciOiIifQ==

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4913 759 66 4 68

2.3 —Teaching - Learning Process

learning resources etc. (current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 68 10 10 10 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a well defined policy of mentoring newly admitted students. College admits students from
various socio economical backgrounds, students from rural, urban and metropolitan regions, and from various
states of the country. There is a vast variety in students admitted in the institute at UG level. College have a
hostel which accommodate most of the fresher's who came from outside Jabalpur and its suburban areas. The
newly admitted students face many difficulties. To overcome their emotional, behavioral, educational, language,
economic and other difficulties they need mentors. The mentors help them to come out of these situation and
face such situations bravely. College has a counseling cell to support students to overcome their difficulties.
During the induction program students are made aware of the counsellor and the type of help counsellor can
provide to the students who face such type of difficulties. Institute organizes the induction program for fresh
students during the first two weeks of their classes in the institute. College assigns to every teaching faculty the
role of mentor to the newly admitted students. Each faculty member is assigned with 30 students of the 1st year.
The faculty members remains her until she completes her degree. The students meet mentors frequently and get
their support in overcoming the emotional and other difficulties of them. The programs Freshers party is also
organized for welcoming freshers and acclimatizing them with the institute culture in general and environment in
particular. This programs where in participants are mostly the freshers helps them immensely in rebuilding their

emotional and other barriers.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

5893

135

1: 44

2.4 — Teacher Profile

and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

140

68

139

1

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr.Anju mshra Assi st ant Yong Soci al
Pr of essor Scientist at the

I nt er nati onal

conference held at




| ndore Christian
Col | ege.

2019

Dr. Jayshri Jain

Assi st ant
Pr of essor

Bank of
Mahar ashtra on
speci al occasi on of
Teachers Day

2019

Ms. Raj beer Kaur
Ubhi

Assi st ant
Pr of essor

state | evel

conpetition with
Gold Medal in “MP.
strength lifting
and incline Bench

Press 2018”" and
al so sel ected for
Nati onal Strength
lifting and Bench
Press Conpetition.

2019

Ms. Raj beer Kaur
Ubhi

Assi st ant
Pr of essor

District |evel
conpetition with
Gold Medal in “MP.
strength lifting
and incline Bench
Press”

2019

Dr. Santa Jain

Assi st ant
Pr of essor

| nt ernati ona
Award at Nati onal
Uni versity of
Si ngapor e
Certificate of
achi evenent Awar d
2018 “Award for
Professors with
Excel l ence in
Teachi ng i n Hi gher
Educati on” on the
occasi on of 13th
| nt ernati ona
Conference 2728
Cct . 2018.

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA V 24/ 12/ 2018 29/ 01/ 2019
BSc B Sc V 24/ 12/ 2018 29/ 01/ 2019
BBA BBA V 21/ 12/ 2018 29/ 01/ 2019
BCA BCA V 17/ 12/ 2018 29/ 01/ 2019
BCom B Com Hons V 24/ 12/ 2018 29/ 01/ 2019
BCom B. Com V 21/ 12/ 2018 29/ 01/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRKS2xsRWp2WEZMOWNZaURWRjBma1E9PSIsInZhbHVlIjoiTUlKK3pjMTBrVGRBVlJYZnV2YkZrampDb3JwQ1B6VDlCSDBGNnlHcGhDc1JUbmdnUmJRWVEvekdLblVKR2N2OEJiV2E1eGFYc2U5YmRzZzZWZUNaYzhVclhiamxZOHlYWThuSGJlZ1VFbVE9IiwibWFjIjoiNGQ4ZThlMTI3ZmUxMzRiMWY1NDcxMmFhNmNmZmIyNWU2ODBlMGRjMWQxMmNkMTA4ZGFjOWRmNGE5NGY2YWNhNSIsInRhZyI6IiJ9

BSc B Sc \Y 21/ 12/ 2018 29/ 01/ 2019
BA BA Vi 10/ 05/ 2019 03/ 06/ 2019
BBA BBA Vi 04/ 05/ 2019 03/ 06/ 2019
BCA BCA Vi 30/ 04/ 2019 03/ 06/ 2019
BCom B Com Honour s Vi 06/ 05/ 2019 03/ 06/ 2019
BSc B Sc | Year 30/ 04/ 2019 28/ 06/ 2019
BA BA | Year 25/ 04/ 2019 28/ 06/ 2019
BBA BBA | Year 20/ 04/ 2019 28/ 06/ 2019
BCA BCA | Year 20/ 04/ 2019 28/ 06/ 2019
BCom B Com Honours | Year 20/ 04/ 2019 28/ 06/ 2019
BCom B Com | Year 20/ 04/ 2019 28/ 06/ 2019
BSc B Sc Il Year 26/ 04/ 2019 28/ 06/ 2019
BA BA Il Year 24/ 04/ 2019 28/ 06/ 2019
BBA BBA I'l Year 18/ 04/ 2019 28/ 06/ 2019
BCA BCA Il Year 18/ 04/ 2019 28/ 06/ 2019
BCom B Com Honours Il Year 18/ 04/ 2019 28/ 06/ 2019
BCom B COm I'l Year 18/ 04/ 2019 28/ 06/ 2019
VA Engli sh I 15/ 12/ 2018 29/ 01/ 2019
VA Hi ndi I 15/ 12/ 2018 29/ 01/ 2019
MA Econom cs I 15/ 12/ 2018 29/ 01/ 2019
MCom M Com I 15/ 12/ 2018 29/ 01/ 2019
MsSc Bi ot echnol ogy I 15/ 12/ 2018 12/ 02/ 2019
MSc Bot any I 15/ 12/ 2018 29/ 01/ 2019
MSc Conput er I 20/ 12/ 2018 12/ 02/ 2019
Sci ence
MBS Mat henati cs I 20/ 12/ 2018 29/ 01/ 2019
VSc M cr obi ol ogy I 15/ 12/ 2018 29/ 01/ 2019
VBc Zool ogy I 15/ 12/ 2018 29/ 01/ 2019
PGDCA PGDCA I 21/ 12/ 2018 29/ 01/ 2019
MA Econom cs I 11/ 05/ 2019 15/ 06/ 2019
MA Engl i sh I 11/ 05/ 2019 15/ 06/ 2019
VA Hi ndi I 11/ 05/ 2019 15/ 06/ 2019
MCom M Com I 11/ 05/ 2019 15/ 06/ 2019
VSc Bi ot echnol ogy Il 11/ 05/ 2019 15/ 06/ 2019
MSc Bot any I 11/ 05/ 2019 15/ 06/ 2019
MSc Conput er Il 14/ 05/ 2019 15/ 06/ 2019
Sci ence
MBc Mat henati cs I 14/ 05/ 2019 15/ 06/ 2019
MSc M cr obi ol ogy Il 11/ 05/ 2019 15/ 06/ 2019
VSc Zool ogy Il 11/ 05/ 2019 15/ 06/ 2019




PGDCA PGDCA I 11/ 05/ 2019 15/ 06/ 2019
VA VA [11] 19/ 12/ 2018 29/ 01/ 2019
MA MA [11 19/ 12/ 2018 29/ 01/ 2019
MA MA [11 19/ 12/ 2019 29/ 01/ 2019

MCom M Com [11] 19/ 12/ 2019 29/ 01/ 2019
MsSc Bi ot echnol ogy 11 19/ 12/ 2018 12/ 02/ 2019
MSc Bot any [11 19/ 12/ 2018 29/ 01/ 2019
MSc Conput er [11] 22/ 12/ 2018 12/ 02/ 2019

Sci ence
MSc Mat hemat i cs [11 22/ 12/ 2018 29/ 01/ 2019
VSc M cr obi ol ogy 11 19/ 12/ 2018 29/ 01/ 2019
VBc Zool ogy [11 19/ 12/ 2018 29/ 01/ 2019
VA Economi cs Y, 09/ 05/ 2019 15/ 06/ 2019
MA Engl i sh IV 09/ 05/ 2019 15/ 06/ 2019
VA Hi ndi IV 09/ 05/ 2019 15/ 06/ 2019

MCom M Com Y 09/ 05/ 2019 15/ 06/ 2019
VBc Bi ot echnol ogy IV 01/ 05/ 2019 05/ 06/ 2019
MSc Bot any [V 09/ 05/ 2019 15/ 06/ 2019
MSc Conput er Y 13/ 05/ 2019 15/ 06/ 2019

Sci ence
VBc Mat hemat i cs IV 13/ 05/ 2019 15/ 06/ 2019
MsSc M cr obi ol ogy IV 26/ 05/ 2019 05/ 07/ 2019
MSc Zool ogy IV 09/ 05/ 2019 15/ 06/ 2019
Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://matagujricoll ege. edu.in/ progranme-outconmes/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM | BCom COVIVERCE 805 712 88. 45
BCOM | | BCom COMVERCE 777 737 94. 85
BCOM HON | BCom COVIVERCE 38 38 100



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNuS1d5cnREbHYxMTk4YW1aOUhNM1E9PSIsInZhbHVlIjoiNGhpZFhxcm9vRGduOW5EZEprMUFVMXFWVnNBcTVQSGtQVnZvVldRdVFFWXhZOEZCS0UrOUFQZTdFVHlZNkJ1SEhOeWVkbkltYVI4bjMvVENGSUpxUlE9PSIsIm1hYyI6ImIzZmRhZDNkZGU4ZTVhYzQzY2Y3NDk5ZTc2MDU2MjRhMzllYTBhMzU2NDBhNjhmMzhlNDYwYTQ0YjU1NjQyZDQiLCJ0YWciOiIifQ==
http://matagujricollege.edu.in/programme-outcomes/

BCOM HON BCom COMVERCE 41 40 97. 56
I
BSC | BSc SCI ENCE 551 388 70. 42
BSC 11 BSc SCI ENCE 438 335 76. 42
BSC VSEM BSc SCI ENCE 512 432 84. 38
BSC VI SEM BSc SCI ENCE 519 467 89. 98
BA V SEM BA ARTS 122 103 84. 43
BA VI SEM BA ARTS 122 113 92.62
MSC || SEM VBc 12 12 100
M cr obi ol ogy
VBC || V5c 20 20 100
SEM M cr obi ol ogy
M5C |V SEM VBA 20 20 100
M cr obi ol ogy
MSC | SEM VSc Zool ogy 19 14 73. 68
MSC |1 SEM MSc Zool ogy 19 18 94. 74
MSC 111 MSc Zool ogy 19 17 89. 47
SEM
BBA 11| BBA MANAGEMENT 1 1 100
SEM
BBA V SEM BBA MANAGEMENT 65 58 89. 23
BBA VI SEM BBA MANAGEMENT 65 62 95. 38
BCA V SEM BCA COVPUTER 19 12 63. 16
APPLI CATI ON
BCA VI SEM BCA COVPUTER 12 12 100
APPLI CATI ON
BCOM HON V BCom COMVERCE 54 53 98. 15
SEM
B COM HON BCom COMVERCE 56 55 98. 21
VI SEM
B COM VSEM BCom COMVERCE 812 720 88. 67
B COM VI BCom COMVERCE 807 730 90. 46
SEM
MA | SEM VA ECONOM CS 19 18 94.74
MA |l SEM VA ECONOM CS 19 18 94.74
MA I1l SEM VA ECONOM CS 14 14 100
MA |V SEM VA ECONOM CS 14 11 78.57
MA | SEM VA ENGLI SH 38 28 73. 68
LI TERATURE
MA Il SEM VA ENGLI SH 36 16 80. 56
LI TERATURE
MA I1l SEM VA ENGLI SH 21 20 76. 19
LI TERATURE
MA |V SEM VA ENGLI SH 21 33 95. 24

LI TERATURE




MSC |V SEM MSc Zool ogy 19 18 94.74
PGDCA PGDCA COVPUTER 24 14 58. 33
APPLI| CATI ON
PGDCA PGDCA COVPUTER 23 16 69. 57
APPL| CATI ON
BA | BA ARTS 283 251 88. 69
BA || BA ARTS 175 163 93. 14
BBA | BBA MANAGEMENT 75 61 81. 33
BBA |1 BBA MANAGEMNT 65 65 100
BCA | BCA COMPUTER 17 17 100
APPL| CATI ON
BCA || BCA COVPUTER 41 37 90. 24
APPLI| CATI ON
MA | SEM MA HI NDI 33 33 100
LI TERATURE
MA || SEM VA HI NDI 32 32 100
LI TERATURE
MA Tl SEM MA HI NDI 12 11 91. 67
LI TERATURE
MA |V SEM MA HI NDI 12 11 91. 67
LI TERATURE
MSC | SEM MSc Bl OTECHNOL 16 11 68. 75
oGY
MSC || SEM MSc Bl OTECHNOL 14 9 64. 29
oGY
MSC |11 MSc Bl OTECHNOL 6 6 100
SEM oGY
MSC |V SEM MSc Bl OTECHNOL 6 6 100
oGY
MSC | SEM MSc BOTANY 16 14 87.5
MSC || SEM MSc BOTANY 16 16 100
MSC |11 MSc BOTANY 15 14 93. 33
SEM
MSC |V SEM MSc BOTANY 15 14 93. 33
MSC | SEM MSc Conput er 27 25 92.59
Sci ence
MSC || SEM MSc Conput er 27 24 88. 89
Sci ence
MSC |11 MSc Conput er 20 13 65
SEM Sci ence
MSC |V SEM MSc Conput er 20 20 100
Sci ence
MSC | SEM MSc 70 55 78. 57
Mat hemat i cs
MSC || SEM MSc 66 64 96. 97

Mat hemat i cs




MSC 11
SEM

MSc 73 58
Mat hemat i cs

79. 45

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. cont f or ns/ d/ 1ZpPzUb0epdSVn6FnUgnYi 6b-

RUWN EI Ti f | oW npj k/ edi t #r esponses

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nat i onal Dr. Pranita JRF 29/ 11/ 2019 Nat i onal
Bhat el e Testing Agency

Nat i onal Ms. Pur ni ma JRF 29/ 11/ 2019 Nat i onal
Pat el Testing Agency

Nat i onal Ms. Anruta JRF 29/ 11/ 2019 Nat i onal
Thakur Testi ng Agency

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 UGCCRO 2.7 1.9
Proj ects
M nor 365 UGCCRO 2.4 1.75
Proj ects
M nor 365 UGCCRO 2.3 1.8
Proj ects
M nor 365 UGCCRO 1.8 1.25
Proj ects
M nor 365 UGCCRO 1 0.6
Proj ects
M nor 365 UGCCRO 1.7 1.4
Proj ects
M nor 365 UGCCRO 1.65 1.15
Proj ects
M nor 365 UGCCRO 4.3 3.4
Proj ects



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNYSVFycHBMS0JZYkV0UkFHcWhPbnc9PSIsInZhbHVlIjoieldJYzFEdmpGSUZJTnRObWRLQ2RKTTYzejN3M0tIOU5QTmlyQTNrN0lQR1JmajRlQ3ArR0tFMVhhckE3cjlWc2s1WmtKUEdic1lxQWduVXFVRmVVSzhoWG55VTVGYk00bUVNVnZ1R0w0Y1k9IiwibWFjIjoiOTJiMTBlMmEwNDg4ZmQ4MzkxYjIxMWNjN2YzYzQyMzUxZTFmOGY3MWQ0YWFkZGFkN2IxOTRmNzdiMGI2NWJhYyIsInRhZyI6IiJ9
https://docs.google.com/forms/d/1ZpPzUb0epdSVQn6FnUgnYi6b-RUWWlEITifIoWinpjk/edit#responses
https://docs.google.com/forms/d/1ZpPzUb0epdSVQn6FnUgnYi6b-RUWWlEITifIoWinpjk/edit#responses

M nor
Proj ects

365

UGCCRO

.55

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

11

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A 2 day Awareness
Wor kshop on Intell ectual
Property Rights

Organi zed by Wnen Cell
in collaboration with
Pi nk Pul p Foundati on

09/ 08/ 2018

New horizons in life

sci ences benefits from

research in hunman health
and | PR

| QAC

31/ 08/ 2018

Transfornmati on of of
I nnovative ideas to
Intell ectual Property
Ri ghts and Possi bl e
Start UP

Bi ot echnol ogy

16/ 02/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 I ncubati on Quru MGVM Manuf act ur 01/07/ 2018
centre for |Gobind Singh Fashi on ing Unit
fashi on Educat i onal Technol ogy
t echnol ogy Soci ety

Vi ew Upl oaded File

3.4 — Research Publications and

Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Mat herat i cs 1
Commer ce 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal M CROBI OLOGY 1 5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhrNmgzRFptZVZ1Y09zaVI2QXlra1E9PSIsInZhbHVlIjoia2R1MFh2ZHJSRFdVT2ZBNzB4S2JRMW5vTXRBUTZtc1J0N3BQbjFIYzBWS25yRWszZDBHN0Vqc0Z6UisyQTIwbmtWTWVnU00vb1NPT2F1QzJzeDBINllkbXpBTnkvSmU4cEE0RkJMeUc0TUU9IiwibWFjIjoiODcwMWE5ZWIxNjNkNTY4MjU4NTkzN2I4Njc1ODdhYzgyZGZiYmEzMDg5ZGE0OTg2NmU1MDFiOTQ3NzhiOGUxMiIsInRhZyI6IiJ9

I nt ernati onal COMMVERCE 3 6
Nat i onal ECONOM CS 1 0
Nat i onal SOCI OLOGY 1 0

I nt ernati onal ENGLI SH 1 0

I nt ernati onal PHYSI CS 2 6

I nt ernati onal MATHENMATI CS 2 5

I nt er nati onal ECONOM CS 1 7

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ECONOM CS

3

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Rol e and Dr. I nt er nat 2019 0 MATA 0
| nportance |Santa Jain i onal GUIRI
of Agricul Jour nal of MAHI LA MAH
tural Resear ch AVI DYALAYA
SubSect ors in Soci al
for Sci ences
Primary
Sector of
Jamu and
Kashmi r
Econony
Entrepre Dr. I nt er nat 2019 0 MATA 0
neurship D| Sangeeta i onal GUIRI
evel opnent Tomar Jour nal MAHI LA MAH
i n CEDVAP Par i har Soci al AVI DYALAYA
Wth Sci ence
Speci al Managenent
Ref erence St udi es
to ACABC
Schene
Success Ms. I nt er nat 2019 0 MATA 0
Rat e of Soni ya i onal GUIRI
Di gi tal g ha Jour nal MAHI LA MAH
Mar ket i ng Soci al AVI DYALAYA
in Indian Sci ence




Rai | ways Managenent
Wth St udi es
Speci al
Ref erence
to
Jabal pur
Di vi si on
A Ms. I nt er nat 2019 MATA
Changi ng Sur bhi i onal GUIRI
Trend of Jain Jour nal MAHI LA MAH
t he Soci al AVI DYALAYA
Paynent Sci ence
Syst ens Managenent
From Cash St udi es
to
Cashl ess
Di scover Saluja V Jour nal 2019 MATA
ing India of GUIRI
t hr ough Gastronony MAHI LA MAH
i magery in Touri sm AVI DYALAYA
Post Tourism
col oni al Anal ysi s,
travel Tourismin
writings Mari ne Env
i ronnents
and
Tourism
Revi ew | nt
ernati onal
Per f orma Ms. I nt er nat 2019 MATA
nce Kavl een i onal GUIRI
Anal ysi s Kaur Jour nal of MAHI LA MAH
of Public Khanooj a Research AVI DYALAYA
Sector and in
Private Econom cs
Sect or and Soci al
Post al Sci ences
Servi ces
A Study M s. I nt er nat 2019 MATA
| npact of Shrut i i onal Milt GUIRI
Curricul um punj idisciplin MAHI LA MAH
Adopt ed by ary E AVI DYALAYA
Hi gher Resear ch
Educati on Jour nal
on Shapi ng
t he Person
ality of
St udent s
in the
d obal i sed
Era
| mpact Dr. I nt er nat 2019 MATA
of social |Chitranshi i onal GUIRI
Media in Ver ma Jour nal of MAHI LA MAH
Consuner Scientific AVI DYALAYA
Behavi our Engi neerin




in Indian g and
Cont ext Resear ch
Rat i onal Ms. I nt er nat 2019 0 MATA 0
Cubic Trig Ur vashi i onal GUIRI
ononetric M shra Jour nal MAHI LA MAH
Bezi er for AVI DYALAYA
Curves Sci ence
W th and
Tensi on Advance
Par anmet er Resear ch
in
Technol ogy
A Revi ew Dr Sapna I ndo 2018 0 MATA 0
on Rai —lrani an GUIRI
Di agnosi s Jour nal of MAHI LA MAH
of Fungal Scientific AVI DYALAYA
Di seases: Resear ch
Cd assi cal
to nodern
Technol ogi
es
Fi xed Ms. i nt ernat 2018 0 MATA 0
point in Sunita i onal GUIRI
Menger Soni Resear ch MAHI LA MAH
Cone j ournal of AVI DYALAYA
Metric nat ur al
Spaces Appl i ed
Sci ences
PHOTCELE I nt er nat 2018 0 MATA 0
CTROCHEM C | Dr. Preeti i onal GUIRI
AL SOLAR |Pat hak and |Journal of MAHI LA MAH
CELLS Dr. Rammeek | Research AVI DYALAYA
USI NG NANO Kaur and
CRYSTALLI N Anal yti cal
E COPPER Revi ews
SELENI DE
PHOTO
ELECTRODE
W TH
Dl FFERENT
DEPGCSI TI ON
TI ME
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local




At t ended/ Semni 2 21 2 0
nar s/ Wor kshops
Present ed 2 20 1 0
paper s
Resour ce 1 0 3 11
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Zool ogy

Henmat ol ogi cal
par amet er s

Novartis

10000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SWACHHA BHARAT Anganwadi 2 2 30
PROGRAMVE r egar di ng
per sonal
cl eanl i ness, use of
sanitary napkins
Br east f eedi ng The departnent of 2 100
week31lst July to Integrated Child
7th August Devel opnent Schene
(1 CDS)
UNNAT BHARAT M ni stry of Human 15 100
ABHI YAN 4t h January Resour ce
2019 Devel opnent, Govt.
Al DS AVWARENESS Red Ri bbon C ub 12 100
PROGRAMVE — 1st
Decenber 2018
MATDATA JAGRUKTA JABAALPUR 6 75
12t h Cct ober MANAV COLLECTRATE
SHRI NKHALA2018 si gnature canpaign
was started to
pronote fearl ess
and inparti al
voti ng.




GOLDEN BOOK OF Conmi ssi oner, 5 500
WORLD RECORD 20t h Muni ci pal
Decenber 2018 Cor por ati on,
Jabal pur
RUN FOR UNI TY Conmi ssi oner, 20 500
31st Cctober 2018 Muni ci pal
Cor por ati on,
Jabal pur
MATDAAN DI WAS Conmi ssi oner, 2 50
MASHAAL2nd Novenber Muni ci pa
2018 Cor por ati on,
Jabal pur
Save Environment Conmi ssi oner, 2 33
HAXI CYCLE - 14th Muni ci pal
Decenber 2018 Cor por ati on,
Jabal pur
SWACHHATA RALLY Conmi ssi oner, 2 50
MATDATA JAGRUKTA Muni ci pal
PROGRAMVE 17t h Cor por ati on,
Sept enber 2018 Jabal pur

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Swachht a Di was 21 students RDWV 21
20t h August 2018 recei ved
certificates for
t he out st andi ng
wor k
SWACHHATA RALLY Khyat ee Tiwari NAGAR NI GAM 50
MATDATA JAGRUKTA got 1st prize for
PROGRAMVE 17t h sl ogan and Varsha
Sept enber 2018 Khade got 3rd prize
for poster making.
STATE AWARD f or Col | ege was MP GOVT 100
SOCI AL VEELFARE awar ded NSS State
ACTI VI TI ES Award i n Bhopal .
OUTSDANDI NG
PERFORVANE
NSS DAY 26th Skit 3rd, Slogan RDWV 3
Sept ember 2018 1st and Poster 3rd

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
“Joi n hands Depart nment of St udent s and 10 115
and hearts to Educati on Facul ty nmenbers
hel p our donat ed




countrymen -
Lets stand for
Ker al a”.

eat abl es,
cl ot hes and
other utility
itenms to the
flood victins
of Keral a

| ow econoni c
strata

Depart nment of
Bi o Chem stry

St udent s of
Bi ochemi stry
Dept. were
t aken Shiv Bal
Mandi r
Gupt eshwar ,
,Where children
st udyi ng, on
4t h August
2018. Cur
student s nake
t hem awar e
about
i mportance of
Nutrition, Low
cost Bal anced
Di et and
Hygi ene so that
they can lead a
healthier life.

40

Eye donati on
rally

NSS Unit of
MEW

Awar eness
Ral | y

100

SVWACHHATA HI
SEWA

NSS Unit of
MEVM

The
activities
i nvolved in the
proranme were
pit digging,
street
cl eani ng, waste
col l ection,
door to door
neeti ngs,
awar eness
canpai gns and
rallies.

100

NUTRI TI ON
PROGRAMVE

Depart nment of
Zool ogy/
Wel | ness d ub,
MGEVM

Free
henogl obi n
checkup and

di stribution of
fruits was done

40

SWACHHATA
RALLY

NSS, MaEW

Arally was
organi zed at
the rail way
station which
started from

platformno. 1
and ended at
no. 6 to spread
t he cl eanliness
nmessage

100




AWARENESS
PROGRAMVE on
‘Ef fects of

Mobi | e on 10th
Cct ober 2018

NSS, MaEwWM

AT GURU
GOBI ND SI NGH
KHALSA SCHOOL
NSS had
organi zed a
skit based on
‘Effects of
Mobil e’ . The
students of 6th
and 7th cl asses
showed their
appreciation
for the
programre. Dr.
Mahesh
Shrivast ava,
princi pal of
t he schoo
inspired the
students for
regu

100

AWARENESS

PROGRAMVE

‘Swachhta H
Sewa’ .

NSS, MW

AT LADY ELG N
HOSPI TAL 2nd
Cct ober 2018
NSS t eam has
performed a
skit to create
awar eness for
cl eanl i ness.
This programme
was t he
concl usi on of
t he prorgramme
‘“Swachht a Hi
Sewa’ . Dr.
Sanj ay M shra,
Dr. Pragya
Dheeravani from
El gi n hospital,
Dr. K

100

NASHA MUKTI —
13t h Cct ober
2018

NSS UNI T OF
MEWM

A nukkad
nat ak was
pl ayed at
village Tighra
by the students
of NSS to
spread
awar eness
agai nst
addi cti on.

20

AWARENESS
PULSE PQOLI O
24t h Qct ober

2018

NSS UNI T OF
MGVM

Arally was
organi zed with
the joint
efforts of
Rotary Cl ub and
Rashtriya Sewa
Yoj na.

60




Free Heal th
check upl8th
23rd March

Wel | ness Cl ub

Activity free
Heal th check up
organi zed for
screeni ng of
pre diabetics
Di abetics.

30

AWARENESS on
GST

NSS Unit of
MGVM

Arally was
organi zed to
spread the
nmessage of
Swachchta and
GST fromthe
Central Ofice
GST. GST
Commi ssi oner
M. Pranod
Kumar Agr awal
and M.
Chandr amaul i
Shukl a Nagar
Ni gam
Commi ssi oner
waved the flag
for the rally.

100

SWACHHA
BHARAT
PROGRAMVE 17t h
Sept ember 2018

NSS Unit of
MEWM

Vill age
WOImens wer e
educat ed
regardi ng
per sonal
cl eanl i ness,
use of sanitary
napki ns.

100

RASHTRI YA
EKTA DI WAS 31st
Cct ober 2018

NSS Uni t,
MGVM

NSS Unit,
MEW had
organi zed
vari ous

programres on
birth
anni versary of
Sardar Val | abh
Bhai Patel in
whi ch vari ous
conpetitions
was held like
Qui z, Sl ogan
and Speech
conpetition on
the topic
‘“National Unity
and Life of
Sardar Val | abh
Bhai Patel’.

100

SAVE NATURE

Guru Gobi nd
Si ngh

Educat i onal
Soci ety

Tree
Pl ant ati on

211




SAVE NATURE

NSS Uni t,
MGVM

Canpus

cl eani ng and
awar eness
programre of
Swachhta Iike
door to door
visit, river
cl eani ng and
pl astic free
envi r onment

100

Bhar at Raksha
Par v

Nai Duniya

The students
send Rakhi s,
Greeting Cards,
Pens and G fts
to the soldiers

52

Swachht a
Pakhwada

NSS Unit of
MEW

Cat h of
Swachhta , to
keep the

envi r onment
cl ean. The
student s nade
sl ogans and
charts to
pronote plastic
free canpus.
The programe
ended with a
skit enacted by
t he vol unt eers
for the
awar eness
regar di ng
antispitting,
rivers
cl eanliness and
keepin

100

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ent ur nshi p 26 Department of GST 10
Jabal pur
St udent Exchange 30 Shivaji Science 1
Col | ege, Nagpur
Trai ni ng 42 Baj aj Finserv 60
No file upl oaded.

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

industry

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
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/research lab
with contact
details
Acadeni c Cor por at e Pl BM ( Pune 13/ 01/ 2019 21/ 01/ 2019 40
Li nkage Trai ni ng Institute of
Busi ness
Managenent )
Acadeni c Managenent Jai puri a 17/ 02/ 2019 20/ 02/ 2019 32
Li nkage Trai ni ng Institute of
Managenent ,
I ndor e
Resear ch Tr ai ni ng DI C | ab, 16/ 02/ 2019 17/ 02/ 2019 25
on Design RDWW
and Jabal pur.
I nnovati on
Resear ch Field Vi gyan 02/ 03/ 2019 03/ 03/ 2019 40
Visit Ashar am
Barel a
No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
BAJAJ FI NSERV 11/ 03/ 2019 Certificate 100
Course i n Banking
Depart ment of 08/ 02/ 2019 Tr ai ni ng 15
GST, Jabal pur
Sona Yukti Pvt. 15/ 09/ 2018 Trai ni ng 100
Ltd.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

862198

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.




4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y 2.0 2004
Managenent Sof t ware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29867 6883640 660 89223 30527 6972863
Books
1770 717797 153 40516 1923 758313
Ref er ence
Books
Journal s 58 47000 0 0 58 47000
CD & 88 0 2 0 90 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 236 3 1 4 4 10 4 0
g
Added 4 1 0 1 0 4 0
Tot al 240 4 1 5 4 10 8 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
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Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
1320000 968873 480000 317492

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

POLI CI ES FOR MAI NTAI NI NG AND UTI LI ZI NG PHYSI CAL, ACADEM C AND SUPPORT
FACI LI TI ES LABORATORY, LI BRARY, SPORTS COVPLEX, COWPUTERS, CLASSROOVS Policy
details of systens and procedures for maintaining and utilizing physical,
academ c and support facilities Coll ege makes budgetary provision under
different funds for maintaining and utilizing the canpus infrastructure
facilities. Finance conmttee assigns funds for maintenance and repairing. The
al l ocated funds are utilized under the observation of various nonitoring
conmi ttees such as purchase conmittee, building commttee, |IT Committee, hoste
monitoring conmmttee, library conmttee etc. of the college. To maintain and
upkeep the infrastructure canpus facilities and equi pnents, follow ng
activities are taken by college. 1) Keeping departnent w se stock register by
concerned | aboratory assistant under the observation of adm nistrative office
superintend. 2) Departnent w se annual stock verification is done by concerned
head of the departnent. 3) Regul ar mai ntenance of |aboratory equi pnments and
chemi cal s are done by | aboratory attendant of concerned departnents.

Mai nt enance of |aboratories are as follows: The calibration, repairing and
mai nt enance of sophisticated |ab equipnent’s are done by the technicians of
rel ated owner enterprises. 4) Overall devel opnent of canpus is done by canpus
di scipline and cleanliness conmttee of the college. 5) Regular cleaning of
wat er tanks, proper garbage di sposal, pest control and mai nt enance of garden
are done by coll ege peon. 6) College canmpus nai ntenance i s nonitored through
regul ar inspection by the nenbers of Managenent and external Peer Committee. 7)
To upkeep all facilities and cleanliness of environment in hostel, through
hostel nonitoring comittee. 8) Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conputers, internet facilities including
W Fi and broadband, updation of softwares by conputer hardware technician.
Qut sourci ng, through Supervisor is done for the maintenance of wooden
furniture, electrification, and plunbing. 9) Regular maintenance of the vending
machi ne provi ded for the students is done by outsourcing agent. 10) The
requi renment and |ist of books is taken fromthe concerned departnents and HOD s
are involved in the process. The finalized |ist of required books is duly
approved and signed by the Principal. The nmi ntenance of the readi ng room and
stock verification of library books is done regularly by library staff. O her
i ssues such as weeding out of old titles, schedule of issue/ return of books
etc. are chal ked out / resolved by the library commttee. 11) Annua
Mai nt enance Contract (AMC) is provided for the foll ow ng service providers.
Li st of service provides: S.No Category Service provider 1 House Keeping in
hostel and col | ege Col | ege Managenent and Beauty Tent Wrks 2 Col | ege security
G ant Security Services and Man power supply 3 Hostel security 4 Power backup
and generator R K Trading 5 Water cool er and aqua systens G obal water
Purifiers 6 Lift R P associate asnosis 7 Fire extingui sher Steelace Industries
8 Bionmetric Machine J R Enterprises 9 Conputer System Asha Conputers 10
Cener at or Maheshwari | nfotech 11 Xerox machi ne ABTECH ( Canon) 12 | ncinerator
and Wendi ng Machine MS Hill |ife care Ltd.

http://matagujricollege.edu.in/wp-content/uploads/2020/01/palicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://matagujricollege.edu.in/wp-content/uploads/2020/01/policies.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Private 123 1541540
frominstitution Schol ar shi ps
Fi nanci al Support
from Gt her Sources
a) Nati onal State and 1713 10147360
Nat i onal
Schol ar shi ps
b) I nternati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Need of Organic 16/ 07/ 2018 55 Dr. Brajesh Rai,
Farm ng in Present Di rector Paryavaran
scenari o Sanr akshan and
Adi vasi Vi kas
Kendra, Mandl a.
Bi odesign and its 17/ 09/ 2018 45 Dr Mani sh K
i npl ementation in Agrawal , Excel | ent
Hydr oponi cs Bi or esearch
Sol utions, Prof SS
Sandhu RDWV
Need of Mushroom 18/ 03/ 2019 81 Dr Jaya Singh
cultivation and its Di rector,
applications in Bi odi versity
M P. Conservation and
Rur al Bi ot echnol ogy
Center, JBp
Basi ¢ Concepts of 18/ 02/ 2019 150 Prof. K K M shra,
Spect r oscopy Retd. Prof, RDW,
Jabal pur
Skil'l and 19/ 07/ 2018 300 Dr. Vi shwas Pat el
Personal ity Pol science St.
Devel ponent Al'l oysi us Col | ege
Pr ogr amme Jabal pur
Skill and 24/ 07/ 2018 250 Di wakar Si ngh
Personal ity Raj put Assi st ant
Devel ponent Pr of f esor
Pr ogr amme Depart ment of
Sociology Dr. Hari
Si ngh Gour
Uni versity
Sagar | ndi a
Hor manal changes 04/ 08/ 2018 150 Dr. Amita Jain
in Young girls and Victoria Hospital
WOITEN Jabal pur
Ref | ecti on of 18/ 03/ 2019 60 Depart nment of




Budget in Election

Econom cs RDWV

Year 2019 Jabal pur
“Kayakal p 05/ 10/ 2018 90 District
Abhi yan” — Sl ogan Collector Ofice of
and Poetry writing Superi nt endent of
conpetition: Poetry pol i ce Jabal pur
writing Slogan (MP).
writing
Yout h I deation 25/ 10/ 2018 93 M Raj at
2018 Technol ogy: Shrivastava (Good
Create an Gover nance
i nnovative Associ ate in Chief
t echnol ogy Poster M nister’s office,
presentati on on new Govt. of MP.). And
t echnol ogi cal Soci al Entrepreneur
i nnovat i ons. from Jabal pur Snart
Showcase any hi dden City Project
sci ence wonders
relating to food
processi ng,
cosneti cs,
chem cal s, etc.
Desi gn a busi ness
pl an or nodel .
Redes
Mahi | a Sur akchha 14/ 07/ 2018 200 Jabal pur Police
“Consuner Ri ghts” 13/ 04/ 2018 200 Dr. MM Bajpai
Judge Consuner
forum
Ment al health 20/ 02/ 2019 100 NAS
awar eness anong
young adults
El ection Literacy 05/ 10/ 2018 300 Jabapur, Nagar
Canpai gn programre Ni gam
on to create
awar eness for their
voting rights.
“Bridge C asses” 11/07/ 2018 40 Depart nment of
English Literature English Literature
MGVM
“RESTRI CTI ON 05/ 03/ 2019 150 Deptt of
DI GETI ON OF DNA and M crobiology in
Cel col l aboration with
El ectrophoresi s” Makei ntern and E
Cell (IIT
Khar agpur) .
Bi ol ogi cal 01/ 02/ 2019 20 United nations

diversity Act

Devel opnent
programme in
col l aboration with
Dhar nashastra
Nati onal Law
Uni versity,
Jabal pur, Madhya




Pradesh and
Nati onal | aw school
of India University
, Bengal uru
Startup India 21/ 07/ 2018 12 Jawahar | al Nehru
Yatra Krishi Vi shwa
Vi dyal aya, Jabal pur
Madhya Pradesh 29/ 09/ 2018 25 BNest | ncubati on
2.0 Startup Centre, Bhopal
Concl ave Smart City
Devel opnent
Corporation Ltd

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Entry to 35 0 12 4
Servi ce
d ass
2018 Trai ni ng 0 1246 0 315
for
Pl acenment
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
12 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Earth 747 230 Wpro TCS 200 85
Careers HR Mphasi s Pvt.
Pvt. Ltd. Ltd. Paytm
Rudr a
I nvest nent s
Pvt. Ltd.
Assi st Cick
Pvt. Ltd.

I ntelenet d
obal (Jabong)
Al pha
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| nvest nent s
Concentri x
Jet ki ng
Ref t eck
Sol utions
Just Di al
[1Tian
Tutors
Sanvedna
JARO
Educati on
Puton Cart
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 10 B Sc Mata Qujri M Sc
Bi ochemi stry |Mahi |l a Mahav
i dyal aya,
Jabal pur.
2018 55 B Sc Mata Qujri M Sc Mat hs
Mat hemati cs |Mahila Mahav & M Sc CS
i dyal aya,
Jabal pur.
2018 1 B Sc St M Sc
Mat hemat i cs Al | oysi us Chemi stry
Col | ege
Jabal pur
2018 1 B Sc Jabal pur MCA
Mat hemati cs | Engi neering
Col | ege
2018 2 B Sc Hone M Sc Mat hs
Mat hemat i cs Sci ence
Col | ege
Jabal pur
2018 46 B Sc Bot any Mata QGujri M Sc
Mahi | a Mahav
i dyal aya,
Jabal pur.
Hone Sci ence
Col | ege,
RDWV
Jabal pur
2018 73 BA Pol i tical RDVWV, LLB MASTER
Sci ence MCRPV, RIVP OF ARTS
MASTER OF
BUSI NESS ADM
| NI STRATI ON
2018 55 B Sc Chemi stry Mata Qujri M Sc
Mahi | a Mahav
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i dyal aya,
Jabal pur.

2018

10

B Sc

Chemi stry

St.
Al 'l oysi us
Col | ege,
Jabal pur

M Sc

2018

B Sc

Chemi stry

Govt .
Sci ence
Col | ege,
Jabal pur

M Sc

2018

11

B Sc

Chem stry

Govt. Home
Sci ence
Col | ege
Jabal pur

M Sc

2018

B Sc

Chem stry

RDW
Jabal pur

M Sc

2018

10

B Sc

Zool ogy

Mata Qujri
Mahi | a Mahav
i dyal aya
(Auto.)
Jabal pur

M Sc

2018

23

B Sc

Bi ot echno
ogy

Depart ment
of Biotechno
l ogy, MW

Jbp
Depart ment
of Zool ogy,

MaGW  Jbp

Depart ment
of Biotechno
| ogy, St
Al oysi ous Co
'l ege(Jbp),
DAV
(I'ndore) ,
Bangal ore
Uni versity
(Bangal ore)
Govt Sci ence
Col | ege
MaGW  Jbp

M Sc

2018

BA

Musi ¢

03- Mata
Qujri Mahila
Mahavi dyal ay

a 02- Raja
mansi ngh

Tomar
Uni versity,

Gnal i or

M A
English 01-
M A Dance
02- MA
Vocal

2018

26

B Sc

M cr obi ol ogy

MGEVM
Hol kar

Col | ege, LI TC
Nagpur

M Sc

2018

41

BA

Hi story

RDWV

MA, PGDCA




B Ed

2018 55 B Sc Physi cs Mata Qujri
Mahi | a Mahav |M Sc. (mat hs)
i dyal aya - 38
M sc. (CS)
-17
2018 2 B Sc Physi cs St.
Al oysi us M Sc. (chen)
col | ege -02
2018 2 B. Sc. Physi cs Jabal pur MCA- 01
Engi neering |M sc(Phy)-01
Cd | ege
2018 3 B Sc Physi cs Hone M sc( Mat hs
Sci ence )-02 M sc(M
Col | ege ths)-01
Jabal pur, MP
BHQJ
Uni versity
2018 1 B Sc Physi cs Kat angi B.Ed .-01
Col | ege B. Ed.- 01
Chi trakoot B. Ed.- 01
St. Al oysius
col | ege
2018 1 B Sc Physi cs VP BHQJ MA -01
Uni versity
2018 6 B Sc Mata QGujri
El ectroni cs |Mahila Mahav [M Sc. (mat hs)
i dyal aya
2018 1 B Sc Jabal pur MCA
El ectroni cs | Engi neering
Col | ege
Jabal pur
2018 23 BA DRAW NG & RDW RIPV MASTER OF
PAI NTI NG ARTS PCDCA
B. ED.
2018 5 BA Engli sh Mata Qujri VA
Mahi | a Mahav
i dyal aya
2018 5 VA Engl i sh Vari ous Vari ous
2018 9 BA Hi ndi Mata Qujri VA
Mahi | a Mahav
i dyal aya
2018 5 BA Economi cs Mata Qujri VA
Mahi | a Mahav
i dyal aya
2018 614 B Com B Conmer ce Mata Qujri MBA, M
Com Hons, and Mahi | a Mahav Com MNA
BBA Managenent i dyal aya,
Pune
Institure of
Busi ness

Managenent ,




Pune., GA M
Jabal pur,
Al TM | ndor e,
Sri Ram
Institute of
Commer ce
Jabal pur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 5
SLET 2
Civil Services 1
Any O her 63

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Poster conpetition on Nati onal | evel 150
Recent advances in
Chemi cal Sciences”
Awar eness canpai gn on District Level 75
the Topic “ Mahila
Sur akchha” Essay Witing
Conpetition
“Kayakal p Abhi yan” - District Level 99
Sl ogan and Poetry writing
conmpetition: Swatchata
evam Swast hya and swat ch
bharat evam Swast hya
bhar at .
Essay conpetition: District Level 68
“Daughters, the pride of
society”.
Qui z Conpetition Inter College 26
Kho Kho Col | ege Level 42
At hletics Col | ege Level 56
Badm nt on Col | ege Level 13
Chess Col | ege Level 18
Tabl e Tenni s Col | ege Level 13
Essay writing Col | ege Level 40
conpetition
Song Conmpetition Col | ege Level 35
Dance Conpetition Col | ege Level 78

No file upl oaded.

5.3 — Student Participation and Activities
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5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Yout h Nat i onal 0 1
Festi val, 1600309910 | Shubhang
( Fourth
W nner)
2019 Yout h Nat i onal 0 1 16003099
Festi val , 10, 160030 | Shubhang
( Fourth 9866, 1600 Dhi nol e
W nner) 207808, Saksh
1820352011 Gupt a
Saanvi
Srivastava
Arpita
Banerj ee
Anushr ee
Tri pat hi
2019 22nd Nat i onal 1 0 N khat
Nat i onal 1720151256 Fati na
Jeet Kune
-Do Chanpi
onshi p
2018.
(Bronze
Medal )
2019 Yout h Nat i onal 0 1
Festi val , 1600309910 | Shubhang
hel d ( Par Dhi nol e
ticipation
)
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Gover nment

Synposi um Nati onal
St udent
Festival s,

taken through various Conmttees.
and suggestions of the entire class with respect to the faculty,
syl | abus and other things related to the class.
Committees with Student
Literacy anmp Cultura
Sci ence C ub, Conputer Society of
Cl ub, NSS unit
activities related to fine arts,
t he departnent and the students.
present during Speci al
Functi on,
Pl acenent dri ves.
days li ke National

representative init,
Committee, Sports Conmittee,
India (CsSl),
The student association plays a dom nant
sports and ot her
Their
Lectures by experts,

Level

As per
el ections are not

Col l ege creates a platformfor the active participation of the students in the
various academnm ¢ and admini strative bodies including other activities.
enpowers the students in gaining | eadership qualities,
regul ati ons and executing skills.

St udent Counci

Thi s

Under st andi ng rul es and
regul ati ons of Madhya Pradesh

hel d, but students opinion is

Wonen Cel |,

cocurricul ar

Wor kshops,

Ragi ng,

i mport ant

The student nenbers bring forward the views
subj ect s,
The Col | ege has various
such as Anti
NCC, Library Commttee,
Nature Club, IT
role in many
activities of
participation and volunteering is also
Sem nars,
Conference and Intercoll egi ate neet and
nmenbers of the associations al so observe inportant
Bi rth/ Deat h Anni versaries of

| QAC,

Annual

| eaders,




I nternational Wnen’s Day, International Yoga Day, Day, Teachers Day, Freshers
Day, Farewell| Party. They al so organi zes cultural festivals |ike Garba, Guru
Purni ma, Lohri etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

2340

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umae neet 1 Workshop2 Mock interviews4 awareness progranmmes2 self defence
trainingl

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a nechani smfor delegating authority and provi di ng operationa
autonony to all the various functionaries to work towards decentralized
governance system 1. At the Managenent Level ¢ The coll ege has a visionary and
proacti ve managi ng Soci ety headed by the President. The Managenent nakes
overall policies regarding quality sustenance enhancenment in all functional
areas of the college. ¢« The college has various statutory bodies |ike Governing
body, Academ c Council, Board of Studies, and Finance Conmittee, | QAC
Exam nation Cell and nunerous nonstatutory committees. ¢ The Managenent ensures
the organi zation’s continuous progress through its nom nees on the Governing
Body, Academ ¢ Council, 1 QAC and Finance Committee, apart from unflinching
mentor |ike support at any given point of tine. 2. At the Principal Level ¢ The
Principal nonitors the progress of different academ c programres,

i npl ement ati on of acadenic cal endar, staff recruitnment, adni ssion process and
other adnministrative matters. ¢ The Principal along with | QAC Coordi nator see
to the tinely and proper conduction of neetings of Governing Body, Academc
Council, Finance Committee, and Board of Studies of different departnments. e
The Principal conducts regular neetings with the Head of all the departnents of

the coll ege and give directions regarding the proper functioning of al
programes. 3. At the Faculty Level Faculty nenbers are given representation in
various conmttees/cells and allowed to conduct various programs to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, cocurricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have tie up with
i ndustry experts and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentation and
i mprovenment of the institute following comrttees are formed. Ot her units of
the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various committees/cells. 3. At the Student Level Ofice
bearers of Student Council and Students are enmpowered to play an active role as
team | eaders of cocurricular and extracurricular activities, social service
group etc. Participative nanagenent The institute pronbtes a culture of
participative nmanagenent by involving the staff and students in various




activities. Al decisions of the institution are governed by managenment of
facts, information and objectives. Both students and faculties are allowed to
express thensel ves of any suggestions to inprove the excellence in any aspect
of the Institute. Strategic Level ¢ The Principal, |QAC Coordinator, Registrar
and staff nmenbers are involved in defining the policies and procedures, fram ng
gui delines and rules regul ations pertaining to adm ssion, placenent,

di scipline, grievance, counseling, training development, and library services
etc., and effectively inplenenting the same to ensure snooth and systenatic
functioning of the institute. ¢« For the various prograns to be conducted by the
institute all the staff nmenbers di scuss and share their opinion and plan for
the event, with Convener/ Organizing Secretary of the event and form various
comm ttees involving students and coordinate with others.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e The design devel opnent of the
curriculumis, undertaken by each Board
of Studies as its fundanental function
It is a carried on the basis of |ocal
needs of society and industry. -
Feedback is collected frominterna
ext ernal stakehol ders, vizaviz industry
experts, alumi and students of the
departnent. The coll ected and anal yzed
f eedback, by subject experts and
faculty nenbers of the departnent, is
del i berat ed upon during the Board of
Studies neeting held prior to the
comrencenent of every new acadenic
session. ¢ The student’s feedback, need
assessnent and their own feedback on
the curriculumis tabled by the
teachers. ¢ The Board of Studies
follows the standard syllabi specified
by UGC, Departnent of Hi gher Education
Gover nnment of Madhya Pradesh and the
University twenty to thirty percent
need based nodifications are nmade in
t he syl labus. Innovative practical and
project are franmed keeping in mnd the
enpl oyability for better [earning and
graspi ng of students. ¢ To neet the
requi renents of the business world, IT
demands, the changes in the market and
envi ronmental issues, various new
topics are introduced in the
curriculum <« Keeping in nmnd the need
to ensure gl obal conpetencies in the
process of curricul um design and
devel opnment, just as much as an updated
knowl edge base changes up to twenty to
thirty percent are nade by the Board of
Studi es. ¢ The redesi gned, devel oped




curriculum as recommended by each Board
of studies is put up to the Acadenic
Counci| and CGoverni ng body for
approval . ¢« The Academ ¢ Counci |
chaired by the head of the institution
has Uni versity nomi nees, representative
of society/industry (from
educati on/| aw engi neering etc) all head
of the departnents and a senior teacher
as Menber Secretary. After due
del i beration, the Academ c Counci
foll owed by Governing Body for fina
approval before inplenentation.

Teachi ng and Learni ng

e Faculties are provided with al
essential facilities for effective
teaching, and is advi sed and encour aged
to use innovative nethods for teaching
for better understanding of the
subject. ¢ The faculties are suggested
to use interactive nmethod for better
| earning. ¢ Teachers are also
encour aged to use audi ovi sual
i nstrunents |ike LCD projector, OHP
PPT, Youtube Vi deos, nol ecul ar nodel s
and charts. ¢ To inprove the quality of
t eachi ng, managenent encourages the
faculty to attend orientation courses,
refresher courses, workshops and
sem nars. ¢ The teaching perfornmance of
faculty is evaluated fromtine to tine.
e The academ c progress of the Students
i s evaluated through interna
assessnent system <« Bridge classes are
of fered by the departnments of
Econom cs, English literature and
Comrerce for newy admitted students
who have changed their stream This
enables themto | earn basic things
about the subjects ¢ E Notes are
provi ded to students through MOODLE. -
CGuest |ectures by em nent scholars are
the regular feature of the College. -
Departnments conduct extra classes for
slow learners. ¢« Field visits are
pl anned to give practical know edge and
exposure to the students. ¢ Innovative
designs are fornulated for conducting
CCEs and assignnents to inculcate
i ndept h knowl edge of the subject.

Exam nati on and Eval uati on

e One of the biggest achievenents of
the coll ege under its autononobus status
has been its adherence to the acadenic
cal endar. The col |l ege academ ¢ cal endar

clearly earmarks the date of
commencenent of the exans and the
decl aration of results which are
strictly adhered to. The examtine




table is announced one nmonth before the
comrencenent of exans. The tine table
is fornmulated keeping in mnd all the
beneficiary stake holders. ¢ The
nmeetings of the respective Board of
st udi es, Academi ¢ Council and Governing
Body di scuss rel evant issues and pl ans
to rectify and noderni ze the pattern of
eval uati on as has been proposed by the
nmenbers and the reconmendations are
further incorporated in to regul ations
after necessary deliberations in the
statutory committees. ¢ Continuous
eval uation has two nmmj or conponents
senester end exanms and internal exans.
80 marks at PG level and 85 marks at UG
level is allotted for termend exans.
The system of examis adopted as per
t he recomendati ons of BOS in
conpliance to the nornms of the
uni versity and Departnent of Hi gher
Education, Govt. of Madhya Pradesh.
Internal exans can be as per innovative
teachi ng | earni ng met hodol ogy be it
test presentation, quiz, assignnent
activity or any other node as specified
by the respective Board of Studies. e
Resul ts are published and upl oaded on
the coll ege website apart from being
pasted on notice boards in the college
canmpus. ¢ The highlights of the results
are published in the daily news by
| ocal nedia. The present eval uation
systemis a result of reforns and
basically divided into two parts. Term
End exans — this nmay be termed as the
final exanms through which the students
are screened for entry into next |evel.
Fol | owi ng steps are judiciously
practised in order to ensure an
i mpartial, unbiased and non prejudi ced
process. ¢ Exam ners panel for the
setting of question paper is prepared
by the Chairperson of respective Board
of Studies in due consultation with the
ot her nenbers of the Board.  The sane
is sent to the Vice Chancellor of the
affiliating university for perusal and
final selection of exam ners. ¢ In
order to maintain confidentiality and
credibility, the paper setting is done
by two exam ners simultaneously. ¢ The
question papers are then noderated by
an external exam ner and the
Chai rperson of respective Board of
Studies. ¢ The final paper to be
printed renmai ns confidential under the
compl ete jurisdiction of the




Control l er, Examination. ¢ Question
papers have a separate columm for rol
nunbers in order to avoid any
di screpancy in the exam nation hall. e
The invigilators are required to put
their signatures at the end of the
answer sheet in order to curtail risks
of rewiting, page tearing etc. « The
answer sheets are properly coded before
bei ng di spatched for valuation. ¢« The
val uation is done by the paper setter
and only if refusal to do so is
received fromhimher, then the same is
sent to sone other examiner. -
Exam nation manual is prepared clearly
I ayi ng down the rules and regul ati ons.
e Students are given the facility of
retotal ling, revaluation and
observation of results. ¢ Strict rules
are framed for students resorting to
unfair neans. A conmmttee is fornul ated
to discuss the case and as per the
gravity of the situation, action is
taken. ¢ The val ued answer books are
decoded and marks are checked by the
tabul ators. ¢ An external observer is
duly appoi nted during exans who takes
rounds in the examhall. ¢ Exam nation
Squad is in place for supervising
student teacher in exam nation. e
Exam nation mal practice enquiry
committee systematically function to
prevent nal practices and to recomend
actions against any such cases. ¢ Cases
of erring teacher invigilators are al so
foll owed up. « Evaluation nanagenent is
facilitated through networking software
system < VivaVoce is conducted for
di ssertation and project works by the
i nternal and external exam ner.
Internal exans ¢ CCE (Continuous
Conmpr ehensi ve evaluation) in the form
of tests, classroom di scussions,
assignnent, seminars, quiz etc. are
conducted. ¢ There is a provision of
reCCE for eligible students. A well
desi gned instructional nonitoring
mechanismis in place for continuous
eval uati on of students and
communi cation of the same to both the
students as well as their parents is
done to ensure their progress and
i nproved performance. ¢ The mdterm
test, project work, CCE, class test,
senester exametc help to nonitor the
progress of the students. ¢ Regul ar
par ent st eacher neetings are organi zed
to comruni cate the performance




appraisal to the parents. ¢ The coll ege
website al so shows the nanes of the
students bel ow 75 attendance. ¢ The
teacher nentor scheme facilitates the
nmoni toring of student’s progress. e
Renedi al actions/ nmeasures are taken by
the college at various levels for the
proper functioning of evaluation
mechani sm They are: Result conmittee
anal yses and scrutinizes the results
before the declarations and registers
any objection which mght arise and is
hence rectified. The percentage w se
delineation of result is done. The
internal examresults are disclosed to
the parents during parents teacher
neets. Slow | earners are identified and
trained separately in extra cl asses.
Teacher nentor al so analyze the results
and suggest the measures of inprovenent
to the concerned students Regul ar
nmeetings are conducted within the
departnent and also with the Principal
to get an overview of results and
observe the perfornmance of each
i ndi vi dual student.

Research and Devel oprent

e The research cell of the College
noni tors and addresses all the issues
of research in the college. A
proposal s for sem nars, workshops, and
conf erences, guest |ectures and
projects are put up to the research
cell before submitting to any funding
agency. Adequate support is extended in
terns of infrastructural facilities.
Appropriate | CT support is extended to
the researchers. ¢ The departnental
support is ensured in terns of flexi
timngs redistribution of teaching |oad
in different phases of the senester to
the faculty engaged in funded research
projects as also to those pursuing for
their own doctoral degree. ¢ Required
di scussi on on proposals etc is carried
out with the researcher. ¢ The
docunents required fromthe institute
are provided for the funding agencies.
e The follow ng events have been
i mpl emrented as per correspondi ng
reconmendati ons of the research cell
1. Publication of the inhouse
mul tidisciplinary research journal. 2.
Maj or or m nor research projects. 3.
Students Projects (internships)

di ssertations and their involvenent in
faculty research. 4. Collaboration with
research institutes. 5. Visits to
research institutes/labs. 6. State of




art research equi pnment in labs. 7.
Pur suance of doctoral degrees by
faculty. 8. Quiding research as

Ph. D./M Phil supervisors.

Li brary, 1 CT and Physi cal

Infrastructure /

| nstrunent ati on

e The institute has wellstructured
[ibrary which is managed by the Library
managenent .net software. ¢ The coll ege

has taken DELNET nenbership in July,
2015. « The library has proper staffs
which are trained fromtime —to tine
and a well defined committee which
keeps the track record of their books
t hrough software. ¢ The feedback forns
are filled by the students. « The
library is well equipped with the
| at est books and journals. ¢« The books
are purchased as per the requirenent of
the teachers and students for new
additions in consultation with the
respective departnment. ¢ The library
has the segnments of departnents and
stream wi se books and a web corner for
each segnent. e« Separate readi ng room
for students and teachers. ¢ Schenes
i ke book banks are also provided to
the students. ICT (Information
Conmmuni cati on Technol ogy): The
institute has the ICT facilities |ike:
| CT enabl ed adm ssion process ¢ |ICT
enabl ed fee subni ssion system ¢ Smart
cl assroons ¢ El ectronic display boards
o WFI facilities for the students -«

State of the Art conputers |abs -

Col l ege website. ¢« E lectures. -«

Resul ts decl aration through net.
Physical Infrastructure: The institute
has wel | organi zed i ndoor and out door

physical infrastructure: < Library,
sem nar hall, neeting hall

| aboratories and well ventilated

classroons. ¢ Play grounds of the
Managi ng Soci ety, Head office. ¢ Basket
ball ground, Volley ball ground. -
| ndoor ganes like table — tennis, carom
etc. ¢« Lift and ranmp facility for
physically chall enged students. -
Canteen and cafeteria ¢ Stationery and
phot ocopy shop . < Proper parKking
stands. Instrunentation: « The | abs are
al so well equipped with | atest
apparatus. ¢ The institute has a
qualified technician who constantly
wor ks and repairs the instrunents of
the labs of all streans . « On tinely
basi s upgradati on of Lab Equi pnent’s
are done to neet with the advanced
technol ogy across the departnments. e
AMCs have been given for conputer and




ot her sensitive and expensive
equi prent .

Human Resource Managenent

The Managenent and the Principa
constantly notivate the staff to better
thensel ves at every level of work. They

shoul der various responsibilities
decentralized to themin a manner which
ultimately fructifies into superior
performance through transparent
participative nmanagenent. The
participation is extended from externa
stake hol ders too. ¢ The Principa
conducts neetings with the Managi ng
Soci ety and Head of Departnents to neke
policies regarding the proper
functioning of the college. ¢« The
faculty invol venment and partici pation
can be very well depicted in the
various institutional processes and
menbers of various conmmittees and
clubs, such as Wonens’ cell, Gievance
Redressal cell, Sports and Cul tural
Conmmittees and so on, forned for
various academ c, admnistrative and
student support activities. The teacher
participation is sought through the
services rendered by the interna
noni tori ng bodi es as al ready stated
whi ch have teachers as nenbers in their
constitution. ¢ The Head and the staff
menbers of the Departnents nonitor the
progress of various programes and use
of innovative teaching nmethods, up
gradation and conpl etion of syllabus. -
Al'l Academic and Creative Cubs are
functionally active across al
branches. The students are involved in
the sports, cultural, extracurricular
and various activities organi sed by
different clubs functioning in the
col |l ege such as Nature C ub, Science
club and IT club and participation. e
Parent teacher neetings are organi sed
in which feedback from parents are
taken and their participation in
student progress is incorporated. e
Participation of alumi is sought
through alumi Meets and representation
in B.OS. ¢ The enployers contribute
their bit through the canpus and
recruitment drives. The comunity
representatives and industry experts
al so participate through nom nati ons on
various conmttees. ¢ The university
partici pates through its nom nees on
col | ege Governi ng Body, Academ c
Council, BOS and so on. ¢ Staff nenbers

of the college are pronpted to attend




refresher/orientati on progranmes
organi zed by affiliating university. e
FDPs are organi zed for the staff
menbers. ¢ The staff menbers are
notivated to attend internationa
nati onal conferences, sem nars
wor kshops. < Duty leave is given for
academ c endeavours. e« \Welfare neasures
of the HR , and grievance redressa
systemare in place to mninize unrest
and keep the staff notivated. Faculty
and Staff recruitnent « The faculty
menbers are sel ected as per UGC norns
regarding eligibility through a strict
sel ection criteria based on academ c
profile, witten test and persona
interview by the Selection Committee
appoi nted by the University, under
col |l ege code 28 of the University
Adhi ni yam Any concurrent directions of
UGC / State Govt. / University are also
kept in consideration. Teaching
positions are created as per course
requi rements and statutory nandates.
The Principal in consultation with the
Managenent has the freedomto appoint
tenporary / adhoc teaching staff as per
requirenent. ¢ The class three
enpl oyees and clerical staff are
appoi nted by the Managi ng Soci ety
keeping in mnd the technical
qualification required for the post as
per the norns. ¢ The class four workers
are appoi nted by the Managi ng Soci ety.

I ndustry Interaction / Collaboration

» The UG VIth Sem and PG I Vth Sem
students are pronoted to conplete their
proj ects/internship/dissertation in
col | aboration with different
i ndustries. ¢ Board of Studies of every
departnent has one industry
representative whose suggestions are
consi dered during syllabus designing. e
Val uabl e inputs are gai ned while
interaction with industry/corporate
representatives during
canpus/ recruitment drives.

Adm ssi on of Students

The coll ege has a well streamined
process to review its adm ssion process
and quality of student intake annually.

It is significant to nention here,
that, this is, when we are catering to
only half the society i.e. girls
students. The adm ssion process is
conti nuously nonitored on past revi ews
and current guidelines as follows: -

The | QAC neets specifically for

adm ssion process prior to the




adm ssion season. During its neeting
the previous year’s adm ssion process
gui del i nes, students intake (programme
wi se), student intake category w se
(GEN OBC/ SC/ ST) cut of f percentage, and
so on are discussed with the purpose of
formul ati ng strategies for the oncom ng
adm ssions and appropriate adm ssion
teans are constituted for various
stages. ¢ The online adm ssion start
after the admi ssion guidelines are
i ssued by the departnent of Hi gher
Education, Government of Madhya Pradesh
e Al the rules regulations for
adm ssion, eligibility merit etc are
specified in the guideline issued by
Departnent of Hi gher Education, Covt.
O Madhya Pradesh for online adm ssion
process. ¢ Entrance test for M Sc
Bi ot ech is conducted by the Parent
University jointly for the college.
The col |l ege conducts its own entrance
for B Com (Hons.). ¢ Admission lists of
online applicant students are declared
by the H gher Education Departnent,
CGovt. of Madhya Pradesh, ensuring
di stribution of seats to
General / ST/ SC/ OBC/ M norities Bonus
mar ks are consi dered for students from
sports and extracurricular activities
as stipulated by norns of the Hi gher
Educati on Departnent, Govt. of Madhya
Pradesh, at the tinme of adm ssion. -
The last list for (CLC) is declared by
the coll ege on the basis of the vacant
seats in the respective courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Whats app, Email 1d for information
shari ng.
Admi ni stration Whats app, Enmail 1d for information
shari ng.

Fi nance and Accounts

Fee nmonitoring through Institute
St udent Managenent System

St udent Admi ssi on and Support

Fee submi ssion and data nonitoring
t hrough 1 SM5 and Online fee subm ssion
t hrough MP Online

Exam nati on

| SM5 for exam form submi ssion, Admt
card, Result Processing System

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial

support provided

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FDP on FDP on 120 0
Topi c Topi c 04/ 08/ 2018 |04/ 08/ 2018
“Recent “Recent
Resear ch Resear ch
Trends In | Trends In
H gher Edu |Hi gher Edu
cation”. cation”.
Subj ect Subj ect
Experts — | Experts —
Dr. Arvind |Dr. Arvind
Jain, Dr. Jain, Dr.
Pr adeep Pradeep
Baj payee Baj payee
And Ca M. |And Ca M.
Neer aj Neer aj
Agr awal . Agr awal .
2018 Ori ent at Ori ent at 0 12
ion on ion on 14/ 06/ 2019 |15/ 06/ 2019
usage of usage of
desi gned desi gned
sel f sel f
desi gned desi gned
MS for in|MS for in
troduction [troduction
in College |in College
fromJuly | fromJuly
2019. 2019.
2018 Facul ty Facul ty 120 0
Know edge | Knowl edge [19/09/2018 |20/ 09/ 2018
shari ng shari ng
Programme | Progranmme
on I ncorpo |on | ncorpo
rating rating
life life
skills and [skills and
val ue val ue
skills in |skills in
teaching m{teaching m
et hodol ogy |et hodol ogy
, SESSI ONS |, SESSI ONS
VEERE t aken |WERE t aken




by Pr of by Prof

Vi neet a Vi neet a
Jha, | CFAI |Jha, |CFAl
Uni versity |University

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nat i onal 1 05/ 03/ 2019 06/ 03/ 2019 2

wor kshop cum
training on
“RESTRI CTI ON
DI GETI ON OF DNA
and Gel Electro
phoresis”
organi zed by
I1' T Kharagpur.

Regi onal 3 01/ 02/ 2019 02/ 02/ 2019 2
wor kshop on
“Bi ol ogi ca

di versity Act
or gani zed by by
the United
nations
Devel opnent
programe in
col | aboration
Wi th
Dhar mashastra
Nat i onal Law
Uni versity,
Jabal pur,
Madhya Pradesh
and Nati ona
| aw school of

| ndi a
Uni versity
, Bengal uru

Orientation 11 16/ 03/ 2019 16/ 03/ 2019 1
programe for
Academ c
Counsel | or s,
organi zed by
| GNOU Regi onal
centre,
Jabal pur on

FDP in Entrep 2 23/ 10/ 2018 03/ 11/ 2018 12
reneur ship,
Sponsored by
NSTEDB
Depart nment of
Sci ence




Technol ogy,
Govt of India,
New Del hi .
Organi zed by
CRI SP.

“Facul ty
Know edge
Shari ng
Pr ogr ant
conduct ed by
| CFAI .

27/ 10/ 2018

27/ 10/ 2018

FDP on Schene
of financi al
assi stance for
setting up of
El ectroni cs and
| CT Academi es
organi zed by
[11TDMI,
Jabal pur.

10/ 06/ 2019

16/ 06/ 2019

Tr ai ni ng
session on
Budget Anal ysi s
conduct ed by
Mahar ashtra
Institute of
Managenent ,
Jabal pur

30/ 01/ 2019

30/ 01/ 2019

Ent repreneurs
hi p awar eness
canp.” at
Kal ni ket an
Pol yt echni c
Col | ege.

15/ 11/ 2018

16/ 11/ 2018

Ref r esher
Cour se
organi zed by
UGC HRDC
Jabal pur,
R D. V.V on
“Econoni ¢
Policies In
Commer ce
Econom cs
Managenent ”

03/ 12/ 2018

22/ 12/ 2018

20

8 weeks
onl i ne
certificate
course on
?Speci al Theory
of Relativity?
fromlII1T Kanpur

18/ 12/ 2018

08/ 03/ 2019

56

Onl i ne
Certificate
Course on

01/ 02/ 2019

01/ 04/ 2019

56




Enhanci ng Sof t
skills and
Personal ity
devel opnent

of fered through

NPTEL from 11T

Kanpur

NPTEL Course 4 28/ 01/ 2019 31/ 03/ 2019 28
Denysti fying
Brain run by
Il T Madras

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

2 9 4 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Provi dent Funds ESI Provi dent Funds St udent Concession in
Train Tickets,
Schol arshi ps from
governnent, private
bodi es, and fee
concessions from
institute, Book Bank
Facility etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MaW has a nmechanismfor internal and external audit. The Coll ege has our own
i nternal audit mechanismwhere internal audit is an ongoing continuous process
in addition to the external auditors to verify and certify the entire Incone
and Expenditure of the college every year. Qualified Internal Auditors from
ext ernal resources have been pernmanently appointed and a team of staff under
them do a thorough check and verification of all vouchers of the transactions
that are carried out in each financial year. Likew se an external audit is also
carried out on an el aborate way on annual basis. The institutional accounts are
audited regularly by both Internal and statutory audits. So far there have been
no major findings / objections. Mnor errors or om ssions and comm ssi ons when
poi nted out by the audit teamare inmediately corrected / rectified and
precautionary steps are taken to avoid recurrence of such errors in future. The
institute regularly follows Internal external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NATI ONAL ACADEMY OF 25000 HEALTH AWARENESS
SCI ENCE, | NDI A WWORKSHOP
No file upl oaded.

6.4.3 — Total corpus fund generated




000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal peer Yes | QAC
Team as per UGC
Cui del i nes 2017

Admi ni strative Yes Ext er nal peer Yes | QAC
Team as per UGC
CGui del i nes 2017

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Leveragi ng vol unteer power during in organizing conferences, workshops,
synmposi uns. ¢ Lending their support for college devel opnental activities.
Parents Teacher Associ ation hel ps and cooperates with the institutions in the
wel fare of the students and provides support for the inprovenent in the
infrastructural facilities. ¢ Parents are part of feedback system their
val uabl e gui dance supports us during curriculumrevision procedure. ¢ Those
Parents who are self enployed, assist students during the internship and
training/ Placenent.

6.5.3 — Development programmes for support staff (at least three)

e Fee concession to their wards, studying in any of the School / College of
governing Society. ¢ Wrkshops for support staff, related to technical up
gradation. ¢« Financial Aid on case to case basis. ¢ Donation of cloths, books
and utility itens. « The Coll ege provides extra conmensurate remuneration for
overtine work perforned by the College support staff. ¢ Free of cost nedical
checkup in Coll ege. However for nedical treatnent the staff has been registered
under ESIC.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

» Devel opnent of College curriculum (stage |I —-2017 to 2018, Stage Il —-2018 to
2019) < Initiating of Certificate Course in various departnents. ¢ Up gradation
of College Central Library Building.Institutional Menbership have enhanced
Col l ege Library. ¢ Purchase of New |land for College. « Digitization of College
adm ni strative process through MS. ¢« Mre Corporate Tieups were initiated. -
Col | aborations with institutes for Student Exchange. ¢ Conduct of I|nternational

Conf er ence.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 SDP( 2 11/ 09/ 2018 11/ 09/ 2018 11/ 09/ 2018 150
sessi ons)




was
organi zed by
| QAC for
student s of
B. Com Hons
and BA on
soft skills
and aptitute
skills,
SESSI ONS
WERE t aken
by Dr
Har shwar dhan
Hal we,

Di rector,
Jai puri a
institute of
Managenent ,
| ndore and
M. Ashish
Codse
Tr ai ner
Jaipuria in

2018

SDP ( 2
Sessi ons)
was
organi zed by
| QAC for
student s of
B. Com and
BSC on
Aptitude
Skills,
SESSI ONS
VERE t aken
by Pr of
Vi neeta Jha
| CFAI
Uni versity.

19/ 09/ 2018

19/ 09/ 2018

19/ 09/ 2018

150

2019

St udent
Exchange
Pr ogr anme
Sci ence
Col | ege

Nagpur,
training
Pr ogr ame.

03/ 02/ 2019

04/ 02/ 2019

09/ 02/ 2019

30

2019

St udent
Exchange
Pr ogr amre

Pune

Institute of
Busi ness
Managenent

11/ 03/ 2019

11/ 03/ 2019

16/ 03/ 2019

40

2019

St udent
Exchange

08/ 04/ 2019

08/ 04/ 2019

13/ 04/ 2019

35




Pr

Institute of
Managenent .

ogr ame
Jai pura

121

2018

Orientation

organi zed on

| ecture on
Use of
Digita
diary was

18/ 07/ 2018

18/ 07/ 2018

19/ 07/ 2018

121

2018

organi zed by

Facul ty
Know edge
shari ng

Pr ogr amme
was

| QAC on Inco
rporating
life skills
and val ue
skills in
t eachi ng
met hodol ogy
, SESSI ONS
VERE t aken
by Prof
Vi neeta Jha,
| CFAI
Uni versity.

19/ 09/ 2018

19/ 09/ 2018

19/ 09/ 2018

100

2018

SDP ( 2
Sessi ons)
was
organi zed by
| QAC for
student s of
B. Com and
BBA on
Apti tude
Skills,
SESSI ONS
VERE t aken
by M Ashi sh
Dangre ,
Tr ai ner
Pl BM Pune
on.

08/ 09/ 2018

08/ 09/ 2018

08/ 09/ 2018

31/ 08/ 2018

90

2018

I nternatio
nal Lecture
wor kshop was

hori zons in
life

sci ences
benefits

organi zed by
I QAC on New

31/ 08/ 2018

31/ 08/ 2018




from
research in
human heal th
and Pr of
Hendut t
Shukl a,
Mar yl and
Uni versity.

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mahi | a 14/ 07/ 2018 14/ 07/ 2018 150 0
Sur akchha

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

energy is used to light the canpus during night.

e Sol ar
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Braille Yes 0
Software/facilities
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 3 04/ 01/ 2 11 UNNAT Addr ess 100
019 BHARAT i ng
ABHI YAN i ssues
rel at ed
to
per sonal
cl eanl i ne
SS, use
of
sanitary
napki ns




and
proper
di sposal
of
sanitary
napki ns.
pl astic
free envi
ronnent .
Pi t
di ggi ng,
street
cl eani ng,

2019

18/ 03/ 2
019

Heal t h
and
Vel | ness

free
Heal t h
check up,
Bone
density,
Bl ood
Profile,
screening
of pre
di abetics
Di abetics

100

2018

04/ 08/ 2
018

Heal t h
and
Vel | ness

Visited
Shi v Bal
Mandir Gu
pt eshwar ,

, Wher e
children

of | ow
econoni ¢

strata
st udyi ng,
wer e nade
awar e of
i mportanc
e of Nutr

ition,
Low cost
Bal anced
Di et and

Hygi ene

100

2018

17/ 09/ 2
018

Heal t h
and
Vel | ness

Sl um

i nsi de
the city
Free henpo

gl obi n
checkup
and distr
i bution
of fruits
was done

100

2018

25

02/ 07/ 2
018

SWACHHA
BHARAT

I nvol vi ng

500




CAVPAI GN

peopl e of
near by
vil | ages
to clean
envi ronme
nt, encou
ragi ng
them for
construct
i on of
toilet in
t he
houses,
pl anti ng
trees and
protectin
g them A
ddr essing
i ssues
rel at ed
to
per sonal
cl eanline
Ss, use
of
sanitary
napki ns
and
proper
di sposal

2018

25/ 07/ 2
018

PLANTAT
I ON

pl ant at
ion at
Guru
CGobi nd
Si ngh
Khal sa
School ,
Col | ege
Canmpus,
Ar eas
near
Col | ege.

100

2018

01/ 08/ 2
018

Join
hands and
hearts to
hel p our
countryne
n — Lets
stand for
Keral a”.

donat ed
eat abl es,
cl ot hes
and ot her
utility
itens to
the fl ood
victins
of
Ker al a.

100

2018

13/ 10/ 2
018

NASHA
MUKTI ( in
5 adopt ed
vi |l | ages)

awar eness
agai nst
addi ction

20




No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Col | ege Pol i cy Docunent

01/ 09/ 2018

Col | ege policy rel ated
to appoi ntnent, |eave,
resear ch, consultancy,

are regul arly updated and
passed from Gover ni ng
Body. the docunents acts
as code of conduct for
teachers.

LI FE SKI LLS, HUVAN
VALUES GENDER
SENSI TI ZATI ON

16/ 08/ 2019

Bookl et on LIFE
SKI LLS, HUVAN VALUES
GENDER SENSI TI ZATI ON was
rel eased with objective
to create a sense of self
awar eness anong students,
to inculcate the ability
to transl ate know edge,
attitude and values into
actual abilities, to
devel op the attitude of
living in harnmony with
own self ,society famly
to inculcate sensitivity
t owar ds gender
di scrim nation and
viol ence, to inculcate an
attitude towards gender
equality, to foster a
hol i stic perspective
towards life. The
Institution ains to
orient the girls about
t he understanding of life
skills and ethics hel pful
inreal life situations.
An under st andi ng of val ue
of rmutual trust and
respect in their personal
and professional |ives.
An under st andi ng of
equal ity of genders and
living in harnony. And an
hol i stic perspective
towards life. The sanme
woul d be part of
Curriculumfrom July
2020.

I nstitutional Val ues
and Code of Conduct

01/07/ 2018

Mata Gujri Mahila
Mahavi dyal aya is
commtted to providing a
free thinking and
fostering environnent to
its student conmmunity.
The Col | ege works towards




i ncor porating val ues,
culture and skill through
conpr ehensi ve educati on.
It believes that the
prime goal of higher
education is to inculcate
a deep sense of respect
for diversity and provide
equal opportunity to al
students, irrespective of
caste, creed,
soci oecononi ¢, cul tural,
or religious background.
It is known for inparting
education that produces
awar e, thoughtful and
sensitive citizens with a
strong sense of soci al
responsi bility and deep
rooted humani sm The
col | ege expects exenpl ary
behavi our fromits
students as they are the
successor of traditions
and shall be | eaders of
tonorrow. Above all,
students are expected to
be proactive partners in
coll ege’ s m ssion of
provi di ng excellence in
education with equity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Awar eness
canpai gn And Rally
on Date on the
Topic “ Mahila
Sur akchha”

14/ 07/ 2018

14/ 07/ 2018 500

GURU POORNI MAThe
festival of
Qur upoor ni ma was
cel ebrated by NSS
students, to show
their | ove and
respect to the
t eachers.

17/ 07/ 2018

17/ 07/ 2018 250

I nt er nati onal
Yoga Day was
cel ebr at ed

21/ 07/ 2018

21/ 07/ 2018 1000

Worl d Youth Skil
day. Certificates
were distributed of
the all the skill
ori ented
certificate courses

16/ 07/ 2018

16/ 07/ 2018 100




bei ng successfully
conducted in the
Col | ege.

Talk on Tripa
talak bill

06/ 08/ 2018

06/ 08/ 2018

150

| ndependence Day

15/ 08/ 2018

15/ 08/ 2018

1500

TEACHER S DAY
. The students
cel ebrated
teacher’ s day
ent husi astically to
show their respect
to the teachers.

05/ 09/ 2018

05/ 09/ 2018

5000

EYE DONATI ON
RALLY NSS Unit of
MGW had
participated in eye
donation rally.

02/ 09/ 2018

02/ 09/ 2018

500

A progranmme of
bhaj an was 150th
anni versary of *

Mahat ma Gandhi” the
programe is
celebrated is

“Sadbhavna Di was”

03/ 10/ 2018

03/ 10/ 2018

250

Worl d Food Day
day

16/ 10/ 2018

16/ 10/ 2018

150

RUN FOR UNI TY

31/10/ 2018

31/10/ 2018

500

SATARKTA
JAAGRUKTA SAPTAAH
“SAY NO TO
CORRUPTI ON

29/ 10/ 2018

03/11/ 2018

250

Republ i c Day

26/ 01/ 2019

26/ 01/ 2019

1500

SURYA NANMASKAR To
mark the 156th
Birth Anniversary
of Swam Vi vekanand
(Yuva Di was).

12/ 01/ 2019

12/ 01/ 2019

1000

Nat i onal science
Day

28/ 02/ 2019

28/ 02/ 2019

150

World forestry
day wor kshop on
preparing
ecofriendly col ours
by plants on the
occasi on of Holi

20/ 03/ 2019

20/ 03/ 2019

150

Wnen' s week
cel ebration

01/ 03/ 2019

08/ 03/ 2019

5000

World WIid Life
Day cel ebrati on was
done by depart nent

of Zoology in

03/ 03/ 2019

03/ 03/ 2019

150




col l aboration with
ZSl .

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnent al Consci ousness Practices adopted by the College: ¢ The college
conducts Green Audit of its campus . ¢ Radiation free campus. The col |l ege has
taken following initiatives to nmake the canpus ecofriendly ¢ Use of LED |ights.
» Use of Solar Lights. ¢ To switch off the electrical gadgets, lights, fans and

ot her appliances whenever not necessary. ¢ Utnost care is taken to save
electricity by proper maintenance of the wiring electrical appliances. -
Orientation about energy conservation. Use of renewabl e energy source e
Installation of solar panel for canpus lights. Water Harvesting ¢ \Water
harvesting arrangenents are made in Coll ege canpus and hostel. ¢« Rain water is
used as distilled water in the departnents. Efforts for Carbon neutrality -
Regul ar plantation of saplings in the campus and nai ntenance of the same by NCC

/ NSS students for achieving carbon neutrality. « Efforts have been nade to
make plastic free canpus. ¢ Verm conpost is prepared out of the dry |eaves and

bi odegradabl e waste instead of burning it. Plantation ¢ Variety of trees are

pl anted at various |ocations to keep green and to maintain biodiversity.
Seasonal potted flowering plants are nurtured in the canpus. Use of plants in
col l ege programmes and functions: ¢ The college has a practice of presenting
saplings of ornanental or nedicinal plants on various occasions. Hazardous
wast e managenent ¢ The Col | ege has fum ng hood, exhaust fans and proper
ventilation for the rel ease of hazardous gases from |l abs. ¢ Special drainage
systemis installed in the chemistry | aboratory for the di sposal of chem ca
waste, acid, alkali other chemcals are drained with plenty of water so that
they get diluted and cease to be harnful. ¢ Use of paper cups in college
canteen. ¢ Waste is collected by nunicipal agency regularly. ¢ College has

installed incinerator for the disposal of organic wastes. Verm conposting e
Depart nent of Botany conducts verni conposting and produces organi ¢ manure for
roof top farm ng and plants in garden and gives consul tancy on vermn conposti ng.

e Mushroom cul tivation and Organic farm ng ¢ Departnment of Botany runs
certificate course on Mushroom Cultivation and gives consultancy on edible
mushroom cul tivation. Installation of Bird Nests ¢« Artificial nests for birds

are installed on the trees in the college canpus for protecting themfrom
scorching heat of the sun during summer season. ¢ Earthen pots filled with
wat er are kept at accessible places to quench the thirst of birds.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practicel: Environnental Protection Measures and Initiatives Objective:
Environnental friendly practices and educati on conbine to pronpte sustainabl e
and ecofriendly practices in the campus. The green canpus concept offers an
institution the opportunity to take the lead in redefining its environnental
culture and devel opi ng new paradi gns by creating sustainable solutions to
environnmental , social and econom ¢ needs of the nmankind. Mata Gujri Mahil a
Mahavi dyal aya has al ways taken a green agenda, it has shown remarkabl e
awar eness in naintaining an ecofriendly canpus. At Mata Gujri College, we give
attention to protecting Mdther Nature fromviolation. The Context: Greening the
canpus is all about sweeping away wasteful inefficiencies and using

conventional sources of energies for its daily power needs, correct disposal
handl i ng, purchase of environnment friendly supplies and effective recycling
practices. These strategi es have been incorporated into the institutiona

pl anni ng and budgeti ng processes with the aimof devel oping a clean and green

canpus. MAGW is working to develop the institution on a self —sustainable basis
in the areas of power, plantation, water and cl eanliness. The faculty, staff




and students contribute collectively to devel op an ecofriendly sustainable
campus and di ssem nate the concept of ecofriendly culture to the nearby
communi ty and wherever possible. Best Practice 2: Enhancing career building and
enpl oyability skills. Objective: The existing curriculumfor all courses in
acadenmic institutes suffers limtations of know edge gap in the curricul um due
to lack of incorporation of new professional skills and techni ques. Syll abus
revision offers only minor anount of additions which are not sufficient for the
students to cope with new job or work circunstances. After conpletion of
st udi es, when students enter the professional world outside the coll ege canpus,
al ong wi th domain know edge, other skills, techniques and abilities are al so
required for a job. Skills such as conmunication skills, conplete know edge of
a cultivation/ process, innovation, teambuilding are very much required to
becone successful in the profession which are not directly covered in the
curriculum Keeping this in view, the college has initiated a nunmber of skil
devel opment certificate courses which could be offered sinultaneously while
doi ng the regul ar course. The objective of this practice is to provide training
to the students of all branches to enhance enpl oyability, Communications and
Prof essional skills, increasing self awareness, confidence and innovation
ability of the students in other words career devel opnent of the students. The
Context: The curriculum does not solve the problemof skill deficiency due to
whi ch a nunber of students are unenpl oyed. As a regular practice of the college
feedback from enployers and alummi it has been reveal ed that skill enhancenent
is required for the students to fit to the present day professional needs.
Therefore certificate courses were introduced to be offered to the students
which are relevant to the job requirenents of the course and related to their
interest. Qur college is known for transform ng and enpoweri ng students who
come from di verse backgrounds ranging fromunderprivil eged sections to affl uent
ones. As one of the best practices in our college these certificate courses
hel ps to facilitate selfgrowh, selfworth and actualization of potential of the
students through nyriad ways of enpowernent and conpetence buil di ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://matagujricoll ege. edu. i n/ wp-cont ent/ upl oads/ 2019/ 11/ BEST- PRACTI CE-
MEWM pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mata Gujri Mahila Mahavi dyalaya is committed to spur all possible platforns
pertaining to Learning for not only the professional growth but also for the
personal growh of the students by providing transformational teaching and
val ue based education. The institution has a notto to achi eve academ c
excel l ence, pronoting quality education with inconparable innovations in
teaching and | earni ng by enpowering the manpower through innovative research
and devel opnent. The College with a passion to enpower wonen through education
entered the educational arena in 1994. Over a period of 25 years, the
institution has taken utnost care for the benefit of the student community.
MGW f ocuses on how to eval uate and i nprove outcones of education to pronote
quality teaching and buil di ng social cohesion through education. Students are
even encouraged to take up projects concerned with the future of the country
with a notto to pronote global citizenship and ethical conduct. Students are
al so provided with for Online Iearning platform through DELNET, with an
excel l ent collection of ematerial, in addition to the central library and
departnental libraries. Digital class roons, grand infrastructure,
wel | —equi pped | aboratories, spacious sem nar halls and conference halls and
readi ng halls, corporate placenents, technical events |like inplenentation of



http://matagujricollege.edu.in/wp-content/uploads/2019/11/BEST-PRACTICE-MGMM.pdf
http://matagujricollege.edu.in/wp-content/uploads/2019/11/BEST-PRACTICE-MGMM.pdf

i nnovati ve teaching techniques and trends along with the conventional teaching
met hods, provide a vibrant backdrop to the acadeni c achi evenents. training
sessions are organi zed with the help of enminent trainers, to train the students
for all the levels of the canpus recruitnent process. Since the beginning of
the 1stYear, students undergo the training along with the prescribed
curriculum The institute adheres to the curriculumthrough a well planned and
docunented process. Curriculumis revised tinme to time on the basis of market
needs. Students are encouraged to participate in aptitude and soft skills
rel ated training, group discussions, nock interviews, debates, presentations
and role plays etc. Objective of the college is to provide quality education to
the students fromvarious parts of the society, to make them academ cally and
global |y conpetent. The college believes that professionals of this college
shoul d be not only academ cally sound but should al so have val ues and strong
professional ethics. The institute facilitates personal conmtnent to the
educati onal success of the students. The institute focuses on the MentorMentee
relations, where the faculties are allotted few students, who take care of the
students in his/her academ cs, problens, acting as a counselor and a gui de.
They encourage their students to actively participate in various activities of
the institute. Wrkshops, , internship, guest |ectures, presentations, group
di scussions , conferences/seminars etc .are arranged fromtinme to tine apart
fromregular class roomlearning. Alumi, students, faculty, staff etc.
feedback is conducted to enhance in the quality of learning. Students actively
participate in all the events conducted by the institute leading to | eadership
and team buil ding qualities. Students are al so encouraged to participate in
social activities like, Traffic Day, Blood donation canp, swacchh bharat
abhi yan, educating the underprivileged, various CSR activities , hence ,show ng
the bond and responsibility towards the society.

Provide the weblink of the institution

https://matagujricollege.edu.in

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, in accordance to the Academ c Cal endar of M H gher Educati on,
Bhopal . This year,we plan to nmake the Academi c Cal endar nore ‘actionoriented’
especially as per the needs of various Departnments. Mre extension |ectures,

i ndustrial interaction and industrial visits will be schedul ed, so as to bridge
the gap between classroomteaching and industrial requirements. Al so, keeping in
mnd the high | evel of stress anpbng youth, new activities would be planned for
the nmental wellbeing of the youth. Mre activities of Social Qutreach would be
organi zed |i ke donation canps, blood donations, plantation drives, environnent
awar eness events etc. The College is taking efforts for Enhancenent of
infrastructural facilities. Exam nation system would be conpletely digitalized,
ncl udi ng eval uati on process. Adopting CBCS is also target for the upcom ng
session. The institution strongly believes that academ c research can strongly
contribute to institutions and nations devel opnent. Academ c research woul d be
strengt hened. Provision of Seed Money would be made for pronotion of research
activity. The objective of these research based forums will be to serve as
interdisciplinary and mul tidisciplinary avenues, for the benefit of the
academ ci ans and researchers at |arge
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